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[bookmark: _Hlk198104548]Background and Rationale
[bookmark: _Hlk210131955]The University of Illinois is committed to fostering a world-class research enterprise that provides a safe and professional environment for learning, conducting responsible research, and reporting research results with integrity, respect, fairness, and transparency at all organizational levels.[footnoteRef:2] To uphold these values, the U of I System has determined that it is vital to review employment candidates' history of alleged Research Misconduct.[footnoteRef:3] A candidate may be removed from consideration, a contingent offer of employment may be withdrawn, or other employment-related actions may be initiated if it is determined that such action is warranted based on substantiated allegations, findings, or related Corrective Actions and Sanctions arising from allegations of prior Research Misconduct, whether or not they were reported by the candidate. When warranted by the previous findings or by related Corrective Actions and Sanctions arising from allegations of prior Research Misconduct, research oversight or other corrective actions may be implemented for a current employee, or for a candidate as a condition of employment . [2:  University of Illinois System, Policy on Integrity in Research and Scholarly Activities, Interim Draft. [January 1, 2026]]  [3:  Capitalized terms are defined in the Policy on Integrity in Research and Scholarly Activities, IV. Definitions.] 

[bookmark: _Hlk198104947]Scope
This Policy applies to candidates for faculty and postdoctoral research associate positions at the University of Illinois System, including the universities at Urbana-Champaign, Chicago, and Springfield; the University of Illinois Hospital & Health Sciences System (“Hospital”); and the System Offices (collectively, the “U of I System,” individually the “University”).[footnoteRef:4] The System Offices, the University of Illinois Hospital & Clinics (Hospital), and each university will set guidelines and/or procedures to implement this Policy.  [4:  Please note that at the Urbana-Champaign campus postdoctoral research associates are specialized faculty per Provost’s Communication 25.] 

Definitions
For the purposes of this Policy, terms will be defined as described in the University of Illinois Policy on Integrity in Research and Scholarly Activities [INTERIM – January 1, 2026].
Requirements
a. Notice of Duty to Disclose
The U of I System will include in the application process a notice to potential applicants that they will be required, if they are a candidate selected for hire, to disclose information regarding current and past Proceedings of Research Misconduct in which they were a Respondent. Proceedings may include Assessments, Inquiries, Investigations, and Adjudication including any resulting Corrective Actions and Sanctions. Applicants will also be notified that candidates selected for hire (i.e., candidates who receive a contingent offer of employment) are required to authorize current and former employers to disclose any documented Proceedings of Research Misconduct and related Corrective Actions and Sanctions as part of the hiring process.
b. The Obligation to Disclose - Candidates
Candidates selected for hire will be required to disclose whether there have been any Proceedings of Research Misconduct in which they were a Respondent. Candidates selected for hire will also be required to sign and submit a written authorization and release form, providing consent for current and former employers to disclose information to the University of Illinois System regarding any Proceedings of Research Misconduct, including any resulting Corrective Actions and Sanctions, and for the UI System to request such information. 
A candidate selected for hire who is a Respondent in Proceedings of Research Misconduct must:
· Provide all information related to Proceedings of Research Misconduct, whether conducted at the University or elsewhere;
· Promptly respond to requests from the University Research Integrity Officer (RIO) with information including any Inquiry reports, Investigation reports, and Adjudication letters with findings of Research Misconduct, Sanctions, or Corrective Actions, appeal determinations, and reasonably available documents regarding decisions reasonably related to the Proceedings of Research Misconduct, such as documents reflecting decisions made by research sponsors. 

c. University System Candidates
If a candidate for employment is or was previously employed within the U of I System, designated individuals in University or System Human Resources shall consult the RIO to determine if any Institutional Record of prior Proceedings exists and shall evaluate the information as described [in Section d.] below. For ongoing proceedings, due process should be followed as it relates to any applicable university or system office procedures.
d. External Candidates
Once a candidate selected for hire has accepted a contingent offer of employment, the respective Human Resources office will initiate the process to check for Proceedings of Research Misconduct involving the candidate as a Respondent.
Even if the candidate reports no prior findings, Human Resources may contact relevant current and former employers to verify that there are no Inquiry reports, Investigation reports, Adjudication letters with findings of Research Misconduct, Sanctions, or Corrective Actions, appeal determinations, or documents regarding decisions reasonably related to the Proceedings of Research Misconduct.  Human Resources may request that the RIO responsible for the candidate’s University of Illinois hiring Unit make inquiries of the outside institution’s designated RIO. If an employer declines to respond or fails to do so in the requested timeframe, Human Resources will document their good faith efforts to obtain this information.
If a candidate reports a prior Proceeding, either Human Resources or the RIO responsible for the candidate’s hiring Unit shall contact the relevant employer(s) to request a copy of the documentation. If the employer(s) do not provide the documentation or otherwise respond adequately, Human Resources will request that the candidate obtain and provide the documentation following the procedures set forth in that university's or System Office’s procedures.
The U of I System reserves the right to make inquiries even if the candidate has not disclosed prior Proceedings. Failure to provide written documentation of Research Misconduct Proceedings or information may result in removal from consideration or withdrawal of a contingent offer of employment.
e. Consideration of Proceedings
Each University shall develop procedures and guidance for consideration of a candidate’s employment to objectively evaluate a candidate’s prior involvement as a Respondent in Research Misconduct Proceedings. If Proceedings have been initiated, findings of Research Misconduct determined, or related Corrective Actions or Sanctions imposed against a candidate, the candidate shall be permitted an opportunity to provide an explanation for consideration prior to a final decision. The information will be evaluated, and a decision will be made regarding whether it is deemed in the best interest of the University of Illinois System to withdraw a candidate from consideration or withdraw an offer of employment at any stage of the application process. Relevant factors to be considered include but are not limited to:
· The nature and seriousness of the Research Misconduct;
· The timeframe and context in which the misconduct occurred;
· Whether the misconduct involved federal funding, human research subjects, animal research, or public safety concerns;
· Whether the candidate has admitted responsibility and provided evidence of remediation for previous Research Misconduct or detrimental research practices; and
· Whether the candidate’s pending position at the University of Illinois involves significant research oversight responsibilities.
f. Failure to Respond, Disclose, or Provide Accurate and Complete Information
A candidate’s inaccurate response to a request for such information or who knowingly fails to provide information regarding their involvement as a Respondent in Proceedings of Research Misconduct, or to authorize the release of relevant information will be grounds for removal from consideration or withdrawal of any contingent offer of employment. If discovered after the candidate has begun employment, disciplinary action will result, up to and including termination, in accordance with applicable University policies and procedures. 
[bookmark: _Hlk198105036]Confidentiality and Retention
All records obtained through the reference- checking process will be maintained in accordance with the confidentiality, record retention, and other applicable policies and procedures established by each university, UI Health, and the System Office, and in accordance with applicable law.
External Inquiries Made to the University
All requests for information regarding Proceedings of Research Misconduct involving current or former University of Illinois Institutional Members shall be directed to the System Human Resources Office. That office will evaluate requests for information consistent with applicable laws and authorizations provided. That office shall consult with or may request information from the appropriate RIO. The U of I System reserves the right to require submission of its own authorization documents prior to disclosing information to external parties.
Implementation Responsibilities
Candidates
· Complete, sign, and submit the “Authorization to Release Information” form;
· Satisfy any requirements previous employers may have to release Proceedings of Research Misconduct or other relevant documentation;
· Provide complete and accurate information relating to Proceedings of Research Misconduct in prior employment.
Each Human Resources Department, UI Health and System Office
· Ensure that their respective policies, guidelines, and/or procedures developed by the University, UI Health and System Office and all their respective units (e.g. Colleges, Departments, Offices) comply with and are consistent with this Policy;
· Develop, oversee, administer and manage this Policy and any policies, guidelines and/or procedures developed in accordance with this Policy;
· Communicate and provide necessary training regarding this Policy and any policies, guidelines, and/or procedures developed to comply with this Policy to all individuals responsible for compliance and implementation.
System Human Resource Services
· Facilitate System-wide compliance with this Policy, including regular Policy reviews;
· Facilitate the development, administration and implementation of this Policy within the System Offices; 
· Communicate and provide necessary training regarding this Policy with respect to individuals employed by or otherwise associated with the System Offices.  
Periodic Review 
The U of I System shall review this Policy at least every five years. 
[bookmark: _Hlk198105403]Related Laws, Guidance, and Policies
U.S. Department of Health and Human Services Office of Research Integrity
Illinois State Officials and Employees Ethics Act (5 ILCS 430)
Illinois University Faculty Research and Consulting Act (110 ILCS 100)
University Ethics and Compliance Office
University of Illinois Policy on Integrity in Research and Scholarly Activities 
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