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University of Illinois

NONDISCRIMINATION STATEMENT

The commitment of the University of Illinois to the most fundamental principles of
academic freedom, equality of opportunity, and human dignity requires that decisions
involving students and employees be based on merit and be free from invidious
discrimination in all its forms.

The University of Illinois will not engage in discrimination or harassment against any
person because of race, color, religion, sex, national origin, ancestry, age, marital status,
genetic information, political affiliation, disability, sexual orientation including gender
identity, unfavorable discharge from the military or status as a protected veteran and will
comply with all federal and state nondiscrimination, equal opportunity and affirmative
action laws, orders and regulations. This nondiscrimination policy applies to admissions,
employment, access to and treatment in University programs and activities. University
complaint and grievance procedures provide employees and students with the means for
the resolution of complaints that allege a violation of this Statement. Members of the
public should direct their inquiries or complaints to the appropriate equal opportunity
office.
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UNIVERSITY OF ILLINOIS STATUTES

The regulations of the Board of Trustees for the guidance of the staff of the University were
called Bylaws until 1901, when the term Statutes was applied.—In 1908, the board adopted a
revision of the Statutes which was much more comprehensive than anything that preceded it; from
1908 to 1931, separate articles were amended and new articles were added, but no general
consideration was given to the regulations as a whole.— During the period of 1931 to 1934, the
board adopted certain statutes relating particularly to the educational and administrative
organization of the University.— In 1935, the Board of Trustees appointed a committee of its
members to consider the Statutes, including various administrative regulations, which had been
adopted from time to time, as a whole, and to present a revised code.— This compilation was
approved by the Board of Trustees on March 10, 1936, as the University of Illinois Statutes, and
all previous editions were declared to be superseded.

On January 16, 1957, the Board of Trustees adopted a revised version of the Statutes, upon
recommendation of the University Senate and the President of the University.— Preliminary to this
formal action, a special committee of the Board of Trustees worked with a committee of the
University Senate in preparing the final draft.

Preliminary drafts of the present Statutes were prepared cooperatively by committees of the
three senates and administrative officers.— The final draft, adopted on May 17, 1972, by the Board
of Trustees upon recommendation of the senates, the University Senates Conference, and the
President of the University superseded all previous versions and editions of all corresponding
Statutes.— This edition contains all amendments approved since May 17, 1972.

In 2014-2015, a thorough review of the Statutes was undertaken to revise and clarify
provisions that were out of date or eut-efin-consistentey with changed university practice.

Statutes on the Web:— http://www.uillinois.edu/trustees/statutes.cfm
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PREAMBLE

The University of Illinois, as a state university, is subject to the control of the Illinois
General Assembly.— The General Assembly, subject to the limitations of the state constitution
and to such self-imposed restraints as are essential to the maintenance of a free and distinguished
University, exercises control by virtue of its authority to change the laws pertaining to the
University and its power to appropriate funds for the maintenance and improvement of the
University.— Under existing state law the University of Illinois is a public corporation, the formal
corporate name of which is “The Board of Trustees of the University of Illinois.”

Within the limits fixed by the Illinois constitution and laws, the Board of Trustees
exercises final authority over the University.— For the proper use of funds appropriated by the
General Assembly and for the proper administration and government of the University, the board
is responsible to the people of Illinois, on whose behalf its members are appointed.— The board is
the governing body of the University and exercises jurisdiction in all matters except those for
which it has delegated authority to the president, other officers, or bodies of the University.

The educational policy, organization, and governance of the University as delegated by
the Board of Trustees are promulgated in these Statutes.— When acting on such matters, the
board relies upon the advice of the university senates transmitted to it by the President of the
University.— In these matters each senate has a legitimate concern which justifies its participation
in the enactment and amendment of the Statutes.— The Board of Trustees reserves the power to
initiate and make changes in the Statutes, but before making any change it will seek the advice of
the senates.

The General Rules Concerning University Organization and Procedure document
supplements the Statutes.— The General Rules are subordinate to the Statutes and deal with
administrative organization, with the powers, duties, and responsibilities of officers of the
University, and with various administrative matters.

The Board of Trustees delegates to the President of the University the authority to
promulgate regulations and rules implementing The General Rules Concerning University
Organization and Procedure.— These are printed in the Business and Financial Policies and
Procedures manual and other documents subordinate to the Statutes and The General Rules
setting forth established policies and procedures.

-«
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ARTICLEIl. UNIVERSITY ADMINISTRATION

Section 1. Functions of the Board of Trustees

Note: This change comes from the Board of Trustees.

The Board of Trustees is appointed by the governor of Illinois and bears the ultimate
responsibility to the people of the State. It approves fermulates-university policies but leaves the
execution of those policies to its administrative agents, acting under its general supervision.— It is
the responsibility of the board to secure the needed revenues for the University and to determine
the ways in which university funds shall be applied.

Section 2. The President of the University

Rationale: The symbolic provision that makes the President a member of every
department, etc, is an anachronism. The current view of the Presidency is that he/she is
more an external representative and leader of the overall institution than a micro-manager
of campus affairs. We specified the importance of a search committee process in hiring the
President. We put the campus Chancellor in the loop in the process of granting degrees.

The president is the chief executive officer of the Unlver5|ty ahd is a member of the

uhtt—therem The pre5|dent shaII be eleeted— ngmted by the Board of Trustees after consultatlon
with a committee appointed for the purpose of recommending appropriate candidates. The and
the-president's term of office shall be at the pleasure of the board. The president shall attend the
meetings of the board and participate in its deliberations; may act with freedom within the lines
of general policy approved by the board; shall prepare the annual budgets for presentation to the
board; and shall recommend to the board suitable persons for positions in the University,
including appointments to appropriate administrative positions, other than academic, which are
not provided for in the Statutes. In case of exigencies, it is within the proper jurisdiction of the
president to make appointments so that the work of the University shall not be interrupted, but
such appointments shall be subject to confirmation by the board. The president is responsible for
the enforcement of the rules and regulations of the University; shall make such recommendations
to the board and to the senates as the president may deem desirable for the proper conduct and
development of the University; and shall issue diplomas conferring degrees, but only on the
recommendation of the appropriate senate and by authority of the Board of Trustees. The
president may designate the administrative officer(s) who shall exercise the functions of the
president during the absence of the president from duty, which designation(s) shall be subject to
change by the Board of Trustees.

Rationale:— The Statutes establish the principle that the advice of the senate may be sought
upon reappointment of the campus chancellor, and that the University Senates Conference
may also give its advice upon the reappointment of the University officers.— As the
University Senates Conference is the advisory committee for the president, it is
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appropriate that the advice of this body also be sought upon the president's
reappointment.

Section 3. The University Officers

The university officers are identified in The General Rules Concerning University
Organization and Procedure.— Prior to recommending to the Board of Trustees the initial
appointment or reappointment of any university officer, except the president and the
chancellor/vice president, the president shall seek the advice of the University Senates
Conference.— Prior to the reappointment of the president, the Board of Trustees shall seek the

advice of the University Senates Conference.On-the-occasion-of the-reappointment-of-any
university-officer—the-University-Senates-Conference-may-submitits-achvice--tse-elects:

Section 4. Other University Administrative Officers

There may be additional administrative officers with university-wide responsibilities and
duties as delegated by the President of the University.— The president may make changes in titles
and assignment of responsibilities of these officers and may recommend to the Board of Trustees
additional administrative positions as provided for in Section 2 of this Article.

Rationale: the added final sentence is intended to clarify what the “vice president” part of
the chancellor’s title means.

Section 5. Chancellors and Vice Presidents

There shall be a chancellor at each campus of the University who shall also be a vice
president of the University (chancellor/vice president).— The chancellor/vice president, under the
direction of the president, shall serve as the chief executive officer for the campus.— The
chancellor/vice president shall perform such duties as may be delegated and assigned by the
president and may be consistent with the Statutes of the University, The General Rules, and
actions of the Board of Trustees._As university officers, the chancellors/vice presidents have
responsibility for advising the president and working with each other to advance the well-being
of the entire university as well as their own individual campuses.

The chancellor/vice president shall be appointed annually by the Board of Trustees on the
recommendation of the president.— On the occasion of the appointment_or reappointment of a
new-chancellor/vice president, the president shall have the advice of a committee selected by the

senate of the campus concerned —Gn%heeeeaaeneﬁarreaepeﬂ%mem—thepeeaeem—ehalmave
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Section 6. The General Rules Concerning University Organization and
Procedure

The General Rules supplement the Statutes.— The General Rules are subordinate to the
Statutes and deal with administrative organization, with the powers, duties, and responsibilities
of officers of the University, and with university employment policies, property, and other
matters.— The General Rules are adopted by the Board of Trustees acting on the advice of the
President of the University.— The board reserves the right to make changes in The General Rules
after consultation with the president.— Before providing such advice or consultation, the president
shall consult with the University Senates Conference, with due regard for the provisions of
Article XII, Section 5.— However, consultation with the conference is not required when because
of exceptional circumstances a proposed action of the Board of Trustees would authorize a
deviation from The General Rules for a specific transaction.

ARTICLE Il. LEGISLATIVE ORGANIZATION

Rationale: this revision provides more information about the mission and role of the
senates. Section (e) is revised to reflect the actual practices of educational policy review.
The procedure for honorary degrees is being revised under a separate process, and will be
considered separately.

Section 1. Campus Senates

a.  Asenate shall be constituted at each campus of the University. The senate is the

sole elected representative-oflegislative assembly jointly representing the facultyfaculty, students, —{ Formatted: Not Highight

academic professionals, and other staff deemed eligible by the campus in shared governance
discussions across the full range of university concerns. It is the authorized partner to engage
administration in planning, in policy, in implementation, and in collaborative problem-solving on
matters pertinent to the well-being of the campus and its members. The basic structure of a
senate, including its composition, shall be provided for in its constitution.— The constitution and
any amendments thereto shall take effect upon adoption by the senate concerned and approval
thereof by the Board of Trustees.

A [ Formatted: Highlight

b.  Each senate may-exercises legislative functions in matters of educational policy
affecting the-University-as-a-whole-or-its ewn-campus-enly.— No such senate action shall take
effect until it has been submitted to the University Senates Conference as provided in Article 11,
Section 2, and either approved by the Board of Trustees itself or approved in a manner agreed to
by the board.

c.  Except as otherwise provided in these Statutes, each senate shall determine for its
campus matters of educational policy including but not limited to:— requirements for admission
to the several colleges, schools and other teaching divisions; general requirements for degrees
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and certificates; relations among colleges, schools and other teaching divisions; the academic
calendar; and educational policy on student affairs.—_Neither the powers conferred on the senates
by this paragraph (c) nor the powers conferred by Article I, Section 1b shall extend to matters
over which the college is given jurisdiction by Article I, Section 2c.

d.  Each senate shall recommend candidates for honorary degrees and shall determine
for its campus the manner in which the faculty shall recommend to the chancellor/vice president
candidates for earned degrees, diplomas, and certificates to be conferred by the president under
the authority of the Board of Trustees.

e.  No newline-ofwork-involving-guestions-efchanges to general educational policy
shall be established on any campus except upon approval of the senate concerned and except as
elsewhere provided in these Statutes.

f. Each senate may propose amendments to these Statutes through the University
Senates Conference to the president and the Board of Trustees as provided in Article XIVH,
Section 8.

g.  Each senate shall adopt bylaws which, shal-gevera-except as otherwise provided in
these Statutes, shall govern its procedures and practices, including such matters as committee
structure and duties, calling of meetings and establishment of agenda, and selection of officers.
The bylaws of each senate shall provide for committees or other bodies to exercise those
statutory duties specified in other sections of these Statutes, e.g., academic freedom and tenure,
student discipline, and student affairs.—_The bylaws and any changes thereto shall be reported to
the Board of Trustees through the chancellor/vice president and the president.

Section 2. University Senates Conference

a. Organization

Q) The University Senates Conference shall be made up of twenty members.
The basic representation shall be two members from each senate.— Additional members shall be
apportioned to each senate, at least one from each senate, in numbers proportional to the number
of faculty members on each campus.— The apportionment shall be recalculated every five years.
Each senate shall elect its own representatives from its membership.

Rationale: Changes to this section concern material more appropriate to the USC Bylaws
than to the Statutes, and so were removed from this document.

(2)  Senators whose senatorial terms expire before their conference terms
expire shall complete their conference terms.— Any faculty senator or faculty senator-elect shall
be eligible for election to the conference.— The term of office shall be three years beginning on
the first day of the next academic year following the election.— Approximately-one-third-of the
conterence-membersrom-sachsenrateshal-beelectedannualhe

/[ Formatted: Font: Not Bold, Not Italic
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(34)  The conference officers shall be a chair and a vice chair, who shall_not be
from the same senate and who shall be elected for one-year terms by and from the conference-and

shall-not-be-from-the-same-senate.— The chair shall not be from the same senate in two
consecutive years.

(45)-__The executive committee of the conference shall consist of two members
from each senate:— the conference chair, the conference vice chair, and four additional members
elected annually by and from the conference.— The conference may authorize the executive
committee to act on behalf of the conference between scheduled meetings.

(5) The University Senates Conference shall adopt bylaws which, except as
otherwise provided in these Statutes, shall govern its procedures and practices, including such
matters as committee structure and duties, calling of meetings and establishment of agenda,
election of officers, and definition of quorum. The bylaws shall provide for procedures to

exercise those statutory duties specified in Article 1l, Section 2 (b). The bylaws and any changes [ Formatted: Font: Not Bold, Not Highlight
thereto shall be reported to the campus senates and to the Board of Trustees through the
president, [ Formatted: Highlight

b. Functions.

The University Senates Conference shall review all matters acted upon by each
senate.— The conference shall determine whether senate actions requiring implementation or
further consideration by officials or other groups within the University have been referred to the
appropriate officials or groups.— The conference itself may make any original or additional
referral it deems advisable, and may append its comments and recommendations.— Should the
conference find a matter acted upon by one of the senates to be of concern to another senate, it
shall refer the matter and the action to that senate.— If two or more senates have acted differently
on a subject, the conference shall attempt to promote agreement or consistency.— Where
agreement or consistency cannot be effected within a reasonable period of time, the conference
shall transmit the related actions of the senates together with its own recommendations to the
appropriate officials or groups within the University and shall simultaneously notify the clerk or
secretary of each senate of its action.— Any senate may record and transmit its further comments
to the same addressees and to the conference.

The University Senates Conference shall assist the senates to communicate with
one another, with University and campus administrative officials, and with the Board of Trustees

{through-the-president), and may develop and implement procedures to enhance such
communication.

C. The conference may-acts and-may-autherize-its-executive-committee-to-act-as an

advisory group to the Board of Trustees-{through-the-president), the president, other
administrative officials, and the several senates on matters of university-wide concern.— It shall



262  be aspecial concern of the conference executive committee to aid in maintaining harmonious
263  relations among such officers and the units of the University.
264
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Rationale:— The current definition of “faculty” includes only tenure-track faculty
members, which excludes non-tenure-track faculty members from those who are “the
responsible body in the teaching, research, and scholarly activities of the University” and
thus those who have “inherent interests and rights in academic policy and governance.”
The Statutes specify that the bylaws of a unit may extend specified privileges to unit
colleagues who are not on the tenure track, implying but not specifying that the exercise of
such privileges is limited to the academic unit.

This revision explicitly includes non-tenure-track faculty members in the body of
employees who enjoy rights related to academic policy and governance, while maintaining
the distinction between the rights and privileges of tenure-track faculty and of non-tenure-
track faculty.— It specifies that the privileges that units may grant to non-tenure-track
faculty members may be exercised only within the unit. It also revises the term “rank or
title” to refer only to rank, given that there is no University-wide standard or control for
the use of courtesy titles.

Section 3. Faculty Roles in Governance

a. (1) The tenure-track and tenured faculty is, in academic matters, the primary
governing body of the University, and it has a fundamental interest in all issues of university
policy. The tenure-track- system faculty consists of those members of the academic staff in any
academic unit, except for the Graduate College, with the rank of professor, associate professor,
or aSS|stant professor who are tenured or recervrnq probatronarv credit toward tenure, Fhe-faculty

admrnlstrators in the dlrect Irne of respon5|b|I|ty for academlc affairs (persons who hold the title
director or dean #-0f an academic unit, provost or equivalent officer, chancellor/vice president
and president).— Administrative staff members not in the direct line of responsibility for
academic affairs are members—ef—the—faeuttymcluded only if they alse-hold tenure- track or tenured

faculty appomtments

(2) Non-tenure-track— faculty provide specialized contributions to the teaching and

research of the University. They include members of the academic staff of the unit or of other

units who have the rank of professor, associate professor, or assistant professor modified by the
terms enumerated in Article IX, Section 3c or the term “emeritus” or the titles of “instructor” or
“Iecturer” Wlth or without modlflcatlon Ihewaeludyﬂember&oﬂheaeadenmtaﬁoﬂmm

(32) The bylaws of any academic unit may grant specified unit governance
privileges to selected faculty of other units. The bylaws may also—and-may mandate a minimum
percent faculty appointment in that unit for specified governance privileges, such as voting
privileges. The bylaws of any academic unit may also grant specified unit governance privileges




311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
331
332
333
334
335
336
337
338
339
340
341
342
343
344
345
346
347
348
349
350
351

352

353
354
355
356

to non-tenure-track faculty (as defined by Section 3a (2) above).Voting on these provisions of the
bylaws is limited to those tenure-track and tenured faculty named in subsection (1) above. At the
campus level, the Senate constitution and bylaws may grant specified governance privileges to

non-tenure-track faculty (as defined by Section 3a (2) above), subject to the approval of the

b.  Asthe responsible body in the teaching, research, and scholarly activities of the
University, the faculty, ~beth-tenure-track, tenured, and non-tenure-track, have -has-inherent

interests and rights in academic policy and governance; however, these interests and rights are
not identical, and the status of tenure-track and tenured faculty grants them a distinct governance
role.— Each college or other academic unit shall be governed in its internal administration by its
tenure-track faculty, as defined in Section 3a (1) above, with additional unit governance
privileges for non-tenure-track faculty as may be explicitly provided under Section 3a (3) above.
Governance of each academic unit shall be based on unit bylaws established and amended by the
tenure-track and tenured faculty of that unit, which may include specific unit governance
privileges designated in the bylaws for non-tenure-track faculty.— The bylaws shall provide for
the administrative organization and procedure of the unit, including the composition and tenure
of executive or advisory committees, —Eexcept that they may not conflict with these Statutes, or
other specific actions of the Board of Trustees, or with the bylaws of a unit which encompasses

it,-the details of the bylaws are left to-the faculty of the unit.

Rationale:— This section was revised to reflect the current functions of the Faculty
Advisory Committees (FACs) on the campuses where they are active.— It was also
reorganized in order to explain all aspects of the FAC’s function first, and then to describe
its operation. Finally, details about the precise composition of the committee on each
campus were deleted, to allow the campuses to set their own policies, except for two
general provisions: that the FAC not include those holding administrative posts (the
definition of such having been refined to specify those who are likely to be in a supervisory
position over potential grievants); and that no more than two members of the FAC may
belong to the same college.

Section 4. Faculty Advisory Committee

At each campus the faculty shall elect a Faculty Advisory Committee, which shall
provide a means for the orderly voicing of grievances or related concerns about the governance
and procedures of academic or administrative campus units. A member of the academic staff— or
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a retired member shall be entitled to a conference with the committee or with any member of it
on any matter properly within the purview of the committee. Academic employees who are
members of the Professional Advisory Committee electorate shall use the procedures outlined in
Section 5 of Article Il. In addition, the committee may make confidential reports on personnel
matters at -the request of the provost, the chancellor/vice-president, or the president. In
performing theseits functions, the committee shallmay, on its own initiative, make such
investigations and hold such consultations as it may deem to be in the best interest of the campus.

The committee may also make recommendations for changes to campus policies based on
these investigations and deliberations.Faculty-advice-and-recommendations-on-University
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Each campus senate shall determine eligibility for membership on the Faculty Advisory
Committee for its campus from among the members of the Faculty Advisory Committee
electorate, except that those who hold administrative appointments at the level of department

chalr/head or above shaII not be eI|Q|bIe for membershlp e*eledmg—these—whe—held

No more than two members of the committee may hold paid appointments in the same
college or in the same unit organized independently of a college.

The committee shall elect its own chair at its first meeting of each academic year.— The
committee shall adopt its rules or articles of procedure, copies whereof shall be sent to all
members of the academic staff (as defined in Article IX, Sections 4a and 3c) and to the
chancellor/vice president and the president. The committee shall define, in its rules or articles of
procedure, the size of its membership and a method for filling vacancies that occur between

egular elections. JFheeemmHeeeha#makeeueMepeﬁHe%heeh&neeHe#we&pm&deni—#w

The committee shall- report on the broad nature of its activities and recommendations to
the senate and the faculty as it deems appropriate, but at least once a year. These reports shall
maintain the confidentiality of individual personnel cases. Confidential reports of findings from
individual cases may be conveyed to unit executive officers, to deans, to the provost, to the
chancellor/wce preS|dent or to the president, as approprlate to the nature of the case.-but-may
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Section 5. Professional Advisory Committee

At each campus, the academic professional staff whose appointments as academic
professionals require at least 50 percent (50%) of full-time service shall elect a professional
advisory committee.— The academic professional staff consists of those staff members on
academic appointment whose positions have been designated by the president and the
chancellor/vice president as meeting specialized administrative, professional, or technical needs
in accordance with Article IX, Sections 3a, 3c, and 4a.

Any member of the professional advisory committee electorate shall be eligible for
membership.— University-level administration staff shall be members of the electorate of the
campus at which their principal office is located.— Each chancellor/vice president (or the
president in the case of university-level administration staff members) after consultation with the
body may identify senior administrative officers to be excluded from the electorate.

Bylaws and articles of procedure covering such matters as name of the body, nomination
and election of members and officers, size of the body, and terms of office shall be developed at
each campus and after approval by the chancellor/vice president made available to the members
of the electorate.

The body shall provide for the orderly voicing of suggestions for the good of the
Universitycampus, afford added recourse for the consideration of grievances, and furnish a
channel for direct and concerted communication between the academic professional staff and the
administrative officers of the Universitycampus, its colleges, schools, institutes, divisions, and
other administrative units on matters of interest or concern to the academic professional staff or
any member of it.— The body shall report to the chancellor/vice president, the president, and the
academic professional staff at least once a year.

In performing its functions, the body upon the request of the chancellor/vice president,
the president, or any member of the academic professional staff, or upon its own initiative shall
make such investigations and hold such consultations as it may deem to be in the best interest of
the YUniversitycampus.— Any member or retired member of the academic professional staff shall
be entitled to a conference with the body or with any member of it on any matter properly within
the purview of the body.

ARTICLE I11. CAMPUSES, COLLEGES, AND SIMILAR
CAMPUS UNITS

12



465

466
467
468
469
470
471
472
473
474
475
476
477
478
479
480
481
482
483
484
485
486
487
488
489
490
491
492
493
494
495
496

497

498
499
500
501
502
503
504
505
506
507
508
509
510

Section 1. The Campus

a.  The campus is the largest educational and administrative group. It is composed of
colleges, schools, institutes, and other educational units in conjunction with administrative and
service organizations.

b.  The legislative body for the campus shall be the campus senate, as provided in
Article Il, Section 1.

c.  The transfer of any line of work or any part thereof from one campus to another
shall be made on the recommendation of the senates and chancellors/vice presidents of the
campuses involved, the University Senates Conference, and the president upon approval by the
Board of Trustees.

d.  The chancellor/vice president, under the direction of the president, shall be the chief
executive officer of the campus, as provided in Article I, Section 5.

e. At each campus, Fthere shall be a provost and vice chancellor for academic affairs
or equivalent officer at-each-campus-who-shat-bewho will serve as the chief academic officer
under the chancellor/vice president foreach-campus-and who will serve as chief executive officer
in the absence of the chancellor/vice president.

f. There may be additional vice chancellors with campus-wide responsibilities and
other administrative officers with responsibilities and duties as delegated by the chancellor/vice
president.

g.  Vice chancellors shall be appointed annually by the Board of Trustees on the
recommendation of the chancellor/vice president and with the concurrence of the president.— The
chancellor/vice president shall on the occasion of each appointment seek the advice of the
executive committee of the campus senate.— The executive committee may seek the counsel of
other campus bodies in preparing its advice.

Section 2. The College

a.  The college is an educational and administrative group comprised of departments
and other units with common educational interests.

b.  The faculty of a college shall be constituted as specified in Article Il, Section 3a (1).
The college shall be governed in its internal administration by its faculty under bylaws
established by the faculty, as specified in Article Il, Section 3b.

c.  Subject to the jurisdiction of the senates as provided in Article I, Section 1, the
college shall have jurisdiction in all educational matters falling within the scope of its programs,
including the determination of its curricula, except that proposals which involve budgetary

changes shal-become-effective-only-whenare subject to the approval of the chancellor/vice
president-has-approved-them.— The college has the fullest measure of autonomy consistent with
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the maintenance of general university educational policy and correct academic and administrative
relations with other divisions of the University.— In questions of doubt concerning the proper
limits of this autonomy between the college and the senate, the college shall be entitled to appeal
to the chancellor/vice president for a ruling.

d.  The transfer of any line of work or any part thereof to or from a college or to or
from some other educational or administrative group within a campus shall be made on the
recommendation of the appropriate senate and the chancellor/vice president and on approval of
the president.

e.  The faculty of a college shall elect its secretary and committees.

f. An executive committee of two or more members elected annually by and from the
faculty of the college by secret written ballot shall be the primary advisory committee to the dean
of the college. It #-shall advise the dean on the formulation and execution of college policies
and unless otherwise provided by the faculty of the college on appointments, reappointments,
nonreappointments, and promotions-and. It shall also transact such business as may be delegated
to it by the faculty.— The faculty may determine the size of its executive committee and may
choose to elect its members for two- or three-year staggered terms.— Not more than one-half of
the membership of the executive committee shall be from one department or comparable
teaching unit of the college.— The dean is ex officio a member and chair of the committee.

While the executive committee is in session to prepare its advice on appointment of the dean or
to review the dean’s performance, the dean shall not be a member and the committee shall be
chaired by a committee member elected by the committee for that purpose.

Section 3. The Dean

a.  The dean is the chief executive officer of the college, responsible to the
chancellor/vice president for its administration, and is the agent of the college faculty for the
execution of college educational policy.

b.  The dean shall be appointed annually by the Board of Trustees on recommendation
by the chancellor/vice president ard-with the concurrence of the president.— On the occasion of
each recommendation, the chancellor/vice president shall seek the prior advice of the executive
committee of the college concerned.— The performance of the dean shall be evaluated at least
once every five years in a manner to be determined by the college faculty.

¢.  Onrecommendation of the dean and the chancellor/vice president, the president
may appoint annually associate or assistant deans as required.

d.  The dean shall (1) call and ordinarily preside at meetings of the college faculty to
consider questions of college and departmental governance and educational policy at such times
as the dean or the executive committee may deem necessary but not less frequently than once in
each academic year; (2) formulate and present policies to the faculty for its consideration, but this
shall not be interpreted to abridge the right of any member of the faculty to present any matter to
the faculty; (3) make reports on the work of the college; (4) oversee the registration and progress

14
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of the students in the college; (5) be responsible for the educational use of the buildings and
rooms assigned to the college and for the general equipment of the college as distinct from that of
the separate departments; (6) serve as the medium of communication for all official business of
the college with other campus authorities, the students, and the public; (7) represent the college
in conferences, except that additional representatives may be designated by the dean for specific
conferences; (8) prepare the budget of the college in consultation with the executive committee
of the college; and (9) recommend the appointment, reappointment, nonreappointment, and
promotion of members of the academic staff.— Regarding appointments, reappointments,
nonreappointments, and promotions, the dean shall consult with the appropriate departmental
chair(s) and executive committee(s), or department head(s) who shall provide the dean with the
advice of the advisory committee or other appropriate committee as specified in the department
bylaws.— Recommendations to positions on the academic staff shall ordinarily originate with the
department, or in the case of a group not organized as a department with the person(s) in charge
of the work concerned and shall be presented to the dean for transmission with the dean’s
recommendation to the chancellor/vice president.—_In case a recommendation from a college is
not approved by the chancellor/vice president, the dean may present the recommendation to the
president, and, if not approved by the president, the dean with the consent of the Board of
Trustees may present the recommendation in person before the Board of Trustees in session.

Section 4. The School and Similar Campus Units

a. Inaddition to colleges and departments, there may be other units of a campus, such
as a school, institute, center, hospital, and laboratory, of an intermediate character designed to
meet particular needs.

b.  Such a unit organized independently of a college shall be governed in the same
manner as a college.

c.  The school organized within a college is an educational and administrative unit
composed primarily of academic subunits.— The subunits are related and have common interests
and objectives but emphasize academically distinct disciplines or functions.— The faculty of each
subunit shall have the power to determine such matters as do not so affect relations with other
subunits of the school or with units outside the school that those relations properly come under
the supervision of larger administrative units.

d.  Governance of schools and similar campus units within a college:

(1) The internal structure, administration, and governance of a school within a
college shall be determined by its faculty under bylaws established by the faculty.— Bylaws of the
school shall be consistent with those of the college.

(2) The school has the fullest measure of autonomy consistent with the
maintenance of general college and university educational policy and with appropriate academic
and administrative relations with other divisions of the University.— In questions of doubt
concerning the proper limits of this autonomy, the school may appeal directly to the dean and the
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executive committee of the college and shall be entitled to appeal subsequently to the
chancellor/vice president.

(3) An executive committee selected according to the bylaws of the school shall
be the primary advisory body to the director of the school.— The director is ex officio a member
and chair of the committee.— The executive committee shall advise the director on the
formulation and execution of school policies and unless otherwise provided by the faculty of the
school on appointments, reappointments, nonreappointments, and promotions.— It shall advise
the director on the preparation of the budget.— The committee shall provide for the orderly
voicing of suggestions for the good of the school, recommend procedures and committees that
will encourage faculty participation in formulating policy, and perform such other tasks as may
be assigned to it by the faculty of the school.—_ Any faculty member shall be entitled to a
conference with the executive committee or with any member of it on any matter properly within
the purview of the committee.— If the committee is in session to prepare its advice on
appointment of the director or to review the director’s performance, the director shall not be a
member, and the committee shall be chaired by a committee member elected by the committee
for that purpose.

(4) Departments within a school shall be governed as specified in Article IV
except that communications and recommendations to the college, campus or the University shall
be transmitted through the school for approval, comment, or information as appropriate.— Other
subunits shall be governed by regulations set forth in the school bylaws.

(5) Executive officers of departments or subunits of a school shall be evaluated at
least once every five years in a manner to be determined by the faculty of the school and college.

(6) An intermediate unit within a college, such as an institute, center, hospital, or
laboratory in which academic staff appointments are made in accordance with Article X,
Section 1, shall be governed as a department as specified in Article 1VV.— Other intermediate units
within a college shall be governed as stated in the bylaws of the college.

Section 5. The Dean or Director of a School or Similar Campus Unit

a. Inaschool or similar campus unit independent of a college, the ehief-executive
officer shall be a dean or director appointed annually by the Board of Trustees on the
recommendation of the chancellor/vice president are-with the concurrence of the president.—On
the occasion of each recommendation, the chancellor/vice president shall seek the prior advice of
the executive committee of the faculty concerned.— Within the school or similar campus unit, the
duties of a director or a dean shall be the same as those of the dean of a college.—_The
performance of the dean or director shall be evaluated at least once every five years in a manner
to be determined by the faculty of the unit.

b.  Inaschool or similar campus unit included within a college, the ehief-executive
officer shall be a director appointed annually by the Board of Trustees on the recommendation of
the dean of the college, the chancellor/vice president, with the concurrence of and-the president.
On the occasion of each recommendation, the dean shall seek the prior advice of the executive
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committee of the unit.— The director shall (1) call and ordinarily preside at meetings of the school
faculty to consider questions of school and subunit governance and educational policy at such
times as the director or the executive committee may deem necessary but not less frequently than
once in each academic year; (2) formulate and present policies to the faculty for its consideration,
but this shall not be interpreted to abridge the right of any member of the faculty to present any
matter to the faculty; (3) make reports on the work of the school; (4) have general supervision of
the work of students in the school; (5) be responsible for the educational use of the buildings and
rooms assigned to the school and for the general equipment of the school as distinct from that of
the separate subunits; (6) serve as the medium of communication for all official business of the
school with the college, the students, and the public; (7) represent the school in conferences
except that additional representatives may be designated by the director for specific conferences;
(8) prepare the budget of the school in consultation with the executive committee of the school,
and (9) recommend the appointment, reappointment, nonreappointment, and promotion of
members of the academic staff.— Regarding recommendations of appointments, reappointments,
nonreappointments, and promotions of the members of the faculty, the director shall consult with
the department’s or subunit’s executive officer who shall provide the director with the advice of
the appropriate committee(s).— Such recommendations shall ordinarily originate with the subunit
or in the case of a group not organized as a subunit with the person(s) in charge of the work
concerned and shall be presented to the director for transmission with the director’s
recommendation to the dean of the college.— The performance of the director shall be evaluated
at least once every five years in a manner to be determined by the faculty of the school and
college.

ARTICLE IV. DEPARTMENTS

Section 1. The Department

a.  The department is the primary unit of education and administration within the
University.— It is established for the purpose of carrying on programs of instruction, research, and
public service in a particular field of knowledge.— The staff of a department includes persons of
all ranks who upon the recommendation of its head or chair are appointed or assigned to it.— The
faculty of a department shall be as specified in Article Il, Section 3a of these Statutes.— All
appointments which carry academic rank, title, or tenure indicative in any way of departmental
association shall be made only after-with the concurrence of the department(s) concerned.

b.  The department has the fullest measure of autonomy consistent with the
maintenance of general college and university educational policy and correct academic and
administrative relations with other divisions of the University.— Should a dispute arise between
the department and another unit of the campus concerning the proper limits of this autonomy, the
department may appeal for a ruling directly to the dean and the executive committee of the
college and, when the chancellor/vice president considers it proper, to the chancellor/vice
president, who shall make a decision after appropriate consultation.
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c. A department may be organized either with a chair or with a head. A reorganization
of the administrative structure of a department from a chair to a head, or a head to a chair, may be
accomplished only by Section 4 of this Article.

Rationale: Here and in other similar sections to follow the language has been modified to
highlight the chancellor/vice president’s responsibility for campus affairs, subject to the
authority of the president. Here, and in Article IV Section 3a, issues of the confidentiality
of the process are protected.

Section 2. Department Organized with a Chair

a.  The chair shall be appointed annually by the Board of Trustees on recommendation
of the chancellor/vice president and-with the concurrence of the president after consultation with
the dean of the college and with the executive committee of the department concerned.— The
performance of the chair shall be evaluated at least once every five years.— As one component of
this evaluation, views shall be solicited from the entire department faculty in such a way as to
preserve confidentiality.

b.  Ineach department organized with a chair, the executive committee shall
recommend individuals for academic appointment in the department. With the consent of the
executive committee or as specified in the department bylaws, persons who are not members of
the department faculty may be invited by the chair to attend meetings of the department faculty
but such persons shall have no vote.

c.  The faculty of the department shall have power to determine such matters as do not
so affect relations with other departments or colleges that they properly come under the
supervision of larger administrative units.

d.  Ineach department organized with a chair, there shall be an executive committee
elected annually by and from the faculty of the department by secret written ballot.— At least one-
half of the members of the departmental executive committee shall be elected from those faculty
members who have at least a 50-percent salaried appointment in the University.— The faculty
may choose to elect members of the executive committee for staggered two- or three-year terms.
The chair of the department is ex officio a member and chair of the executive committee.— The
chair and the executive committee are responsible for the preparation of the budget and for such
matters as may be delegated to them by the faculty of the department.—_In a department which has
a faculty of not more than five members, the executive committee shall consist of the entire
faculty.—_In all other cases, the size of the executive committee shall be determined by the faculty
of the department.—_If the executive committee is in session to evaluate the chair’s performance,
the chair shall not be a member and the committee shall be chaired by a committee member
elected by the committee for that purpose.

e. In each department organized with a chair, that officer shall be responsible for the
formulation and execution of departmental policies and the execution of University and college
policies insofar as they affect the department.— The chair shall have power to act independently
in such matters as are delegated to the chair by the executive committee.— The chair shall (1)
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report on the teaching and research of the department; (2) have general oversight of the work of
students in the department; (3) collaborate with the executive committee in the preparation of the
budget and be responsible for the expenditure of departmental funds for the purposes approved
by the executive committee; and (4) call and preside at meetings of the executive committee and
at meetings of the department faculty of which there shall be not fewer than one in each academic
year for consideration of questions of departmental governance and educational policy.— The
chair together with the executive committee is responsible for the organization of the work of the
department and for the quality and efficient progress of that work.— Any faculty member shall be
entitled to a conference with the executive committee or with any member of it on any matter
properly within the purview of the committee.

f. In the administration of the office, the chair shall recognize the individual
responsibility of other members of the department for the discharge of the duties committed to
them by their appointments and shall allow proper scope to the ability and initiative of all
members of the department.
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Section 3. Department Organized with a Head

a.  The head of a department shall be appointed without specified term by the Board of
Trustees on recommendation by the chancellor/vice president ard-with the concurrence of the
president after confidential consultation with the dean of the college and all each-members of the
department faculty.— The head may be relieved of title and duties as head of the department by
the chancellor/vice president on the recommendation of the dean of the college.— The
performance of the head shall be evaluated at least once every five years.— As one component of
this evaluation, views shall be solicited from the entire department faculty in such a way as to
preserve confidentiality.

b.  Ineach department organized with a head, the head in consultation with the
advisory committee shall recommend individuals for academic appointment in the department.
In consultation with the advisory committee or as specified in the department bylaws, the head
may invite other persons who are not members of the department faculty to attend meetings of
the department faculty, but such persons shall have no vote.

c.  The head of the department shall have the power to determine such matters as do
not affect other departments or properly come under the supervision of larger administrative
units.

d.  Ineach department organized with a head, the head shall have general direction of
the work of the department.— The head shall (1) consult with the departmental advisory
committee in regard to departmental policy; (2) consult with each member of the department
regarding the nature and scope of the work in the charge of that member; (3) call and preside at
meetings of the departmental faculty for explanation and discussion of departmental policies,
educational procedure, and research, of which there shall be at least one in each academic year
for consideration of departmental governance and educational policy; (4) be responsible for the
organization of the work of the department, for the quality and efficient progress of that work, for
the formulation and execution of departmental policies, and for the execution of University and
college policies insofar as they affect the department; (5) report on the teaching and research of
the department; (6) have general supervision of the work of students in the department;

(7) prepare the departmental budget in consultation with the departmental advisory committee;
and (8) be responsible for the distribution and expenditure of departmental funds and for the care
of departmental property.

e.  Inthe administration of the office, the head shall recognize the individual
responsibility of other members of the department for the discharge of the duties committed to
them by their appointments and shall allow proper scope to the ability and initiative of all
members of the department.

f. In each department organized with a head, there shall be an advisory committee ~ «——{ Formatted: Line spacing: At least13.2pt |
elected annually by and from the faculty of the department by secret written ballot.— The
department faculty may choose to elect members of the advisory committee for staggered two- or
three-year terms.—_In a department which has a faculty of not more than five members, the
advisory committee shall consist of the entire faculty.— In all other cases, the size of the advisory
committee shall be determined by the faculty of the department.— The functions of the committee
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shall be to provide for the orderly voicing of suggestions for the good of the department, to
recommend procedures and committees that will encourage faculty participation in formulating
policy, and to perform such other tasks as may be assigned to it.— Any faculty member shall be
entitled to a conference with the committee or with any member of it on any matter properly
within the purview of the committee.— If the advisory committee is in session to evaluate the
head’s performance, the head shall not be a member and the committee shall be chaired by a
committee member elected by the committee for that purpose.
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chair, the dean shall call a meeting to poll the departmental faculty by secret written ballot.— The
names of those making the request shall be kept confidential by the dean.— The dean shall
transmit the results of the vote to the departmental faculty and to the chancellor/vice president
together with the dean’s recommendation.— If a change of organization is voted, the
chancellor/vice president shall thereupon transmit this vote of the faculty along with the
recommendations of the dean and of the chancellor/vice president to the president for
recommendation to the Board of Trustees.— Faculty of the department may communicate with the
Board of Trustees in accordance with Article XIVH, Section 4 of these Statutes.Bepartmental

Clrookization

ARTICLE V. GRADUATE COLLEGES
Section 1. The Campus Graduate College

a.  Onacampus with a Graduate College, the Graduate College shall have jurisdiction
over all programs leading to graduate degrees as determined by senate action and approved by the
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Board of Trustees.— It is the responsibility of the Graduate College to develop and safeguard
standards of graduate work and to promote and assist in the advancement of research in all fields.

b.  Except as otherwise provided in this section, the Graduate College shall be
governed by the same regulations as govern other colleges.

¢c.  The faculty of the Graduate College consists of the president, the chancellor/vice
president, the provost or equivalent officer, the dean, and all those who on the recommendation
of the departments or of other teaching or research divisions have been approved by the
executive committee and the dean of the Graduate College to assume appropriate academic
responsibilities in programs leading to graduate degrees.— Other administrative staff members are
members of the faculty of the Graduate College only if they also hold faculty appointments and
have been recommended and approved as provided above.

d.  Anexecutive committee shall be the primary advisory committee to the dean of the
Graduate College.— It shall advise the dean on the formulation and execution of policies and on
other activities of the Graduate College.— The executive committee consists of fourteen members
holding office for staggered two-year terms: eight elected members, four elected annually for
two-year terms by the faculty of the Graduate College and six members, three appointed each
year for two-year terms by the chancellor/vice president on the recommendation of the dean of
the Graduate College in consultation with the members elected that year.— The dean of the
Graduate College is ex officio a member and chairs the committee.— When meeting to give
advice on the appointment of the dean, the senior faculty member (in terms of service at the
University) on the executive committee shall be chair and the dean shall not be a member of the
committee.

e.  The principal administrative head of the Graduate College is the dean, who shall be
appointed in the same manner as are the deans of other colleges.

f. On the recommendation of the dean of the Graduate College and the
chancellor/vice president, the president may appoint annually associate or assistant deans of the
Graduate College as required.

g.  Onacampus with a Graduate College, the recommendation of its dean shall be
secured for the appointment to or promotion on the staff of any campus unit of a person who may
be expected to assume or who has academic responsibilities in programs leading to graduate
degrees.

h.  Onacampus without a Graduate College, the provost or equivalent officer shall be
responsible for the functions of the graduate dean.

Section 2. Special Units of the Graduate College

a.  Onthe recommendation of the Campus Research Board, the executive committee
and the dean of the Graduate College with approval by the president and the chancellor/vice
president, the Board of Trustees may create special units of the Graduate College for the purpose
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of carrying on or promoting research in areas which are broader than the responsibility of any one
department.— Any such unit may be abolished by similar action.

b.  Persons shall be appointed to the staff of such special units by the Board of
Trustees on the recommendation of the unit concerned, the dean of the Graduate College, the
chancellor/vice president, and the president.— Appointments of persons who already have
academic rank and title indicative of departmental association shall be made only after
consultation with the department concerned.— Appointments which carry academic rank and title
indicative of departmental association of persons who do not already have departmental
association shall be made only after concurrence of the department concerned.

ARTICLE VI. THE CAMPUS LIBRARY

a.  The campus library is an academic unit serving the entire campus.—_Its collection
includes all books, pamphlets, serials, maps, music scores, photographs, prints, manuscripts,
micro-reproductions, and other materials purchased or acquired in any manner and preserved and
used by it to support instruction and research.— Such materials may include sound, electronic and
magnetic recordings, motion picture films, slides, filmstrips, other appropriate audiovisual aids,
and computer files.

b.  The campus library shall be in the charge of the campus librarian who, as the chief
executive officer of the library, is responsible to the chancellor/vice president for its
administration and service.

c.  Asspecified in Article I, Section 3, the library shall be governed internally under
bylaws established by its faculty.— Except as otherwise stated in this Article, the library shall be
governed by the same provisions as govern a college.

d.  With the approval of the chancellor/vice president, the campus librarian may
establish branches on the campus when efficiency in reference work, circulation, cataloging,
ordering, and other matters of library service and administration, and the general welfare of the
campus, college, school, department, or other unit will thereby be promoted.— Appointments to
the academic staff of branch libraries established under this subsection and the advancement of
such staff will be recommended to the chancellor/vice president with the advice of the executive
officer(s) of the unit(s) served by such libraries.

e.  The campus librarian shall be appointed annually by the Board of Trustees on the
recommendation of the chancellor/vice president with the concurrence of the President of the
University.— On the occasion of each such appointment, the chancellor/vice president shall seek
the advice of the library committee of the campus senate and of the library executive committee.
The performance of the campus librarian shall be evaluated at least once every five years in a
manner to be determined by the faculty of the campus library and the library committee of the
campus senate.— As part of the evaluation, views shall be solicited from the library committee of
the campus senate, from other concerned faculty, and from the entire faculty of the campus
library.
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f. The library committee of the campus senate shall advise the campus librarian
regarding the allocation of book funds and other policies of the campus library.

ARTICLE VII. SPECIALIZED UNITS

Section 1. General Considerations

In addition to the campus units described in the previous Atrticles, there are special
purpose educational and administrative units whose responsibilities and roles extend
substantially beyond one campus.— The organization and mission of such units, including clearly
defined lines of responsibility to University or campus officers, shall be specified in these
Statutes, in The General Rules Concerning University Organization and Procedure, or in such
other documents as shall be deemed appropriate by the president.— These specialized units may
include but need not be limited to organizations designated as bureaus, councils, departments,
divisions, institutes, and services.— The staffs of these units shall have campus membership and
status upon recommendation of the appropriate chancellor/vice president or chancellors/vice
presidents subject to the Statutes and The General Rules governing the campus operations.

Section 2. University Press

a.  The University Press is responsible for developing and conducting the University’s
program of publishing books, monographs, and journals.

b.  The director of the University Press shall be appointed annually by the Board of
Trustees on the recommendation of the president.— The director shall be the principal
administrative officer of the press and shall be responsible to the president.

c.  There shall be a University Press Board composed of the director of the press, the
deans of the Graduate Colleges or their representatives, and six appointed faculty members.
Appointments to the board shall be made by the president after consultation with the director of
the University Press and the vice president for academic affairs.— The University Press Board
shall advise the director of the press regarding policies and administration.— The chair shall be
elected from among the faculty membership.

Section 3. Councils on Teacher Education

a.  Ateach campus engaged in teacher education, there shall be a Council on Teacher
Education composed of the deans and directors of the respective colleges, schools, and similar
units at that campus which offer curricula in the preparation of teachers for the elementary and
secondary schools.— The chair of the council shall be named by the eampus-chancellor/vice
president.
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b.  The duties of the council are to formulate policies and programs of student
selection, retention, guidance and preparation, and placement in elementary and secondary
schools in conformity with educational policies established by the campus senate.

c.  Ateach campus, the council is authorized to appoint area-of-specialization
committees in each of the major teaching fields, committees on teacher placement, and such
other committees as may be needed.— These committees shall be composed of representatives
from the College of Education or comparable campus program and from major subject-matter
fields represented in any given curriculum.

The area-of-specialization committees shall be responsible for the improvement of their
respective teacher-education curricula, counseling procedures in their areas, and other activities
related thereto.— Each committee shall recommend action to the Council on Teacher Education
on its campus.

d.  Students shall not be eligible for university approval of their status as prospective
teachers unless they have elected a curriculum approved by the campus Council on Teacher
Education.

e.  All curricula in teacher education shall be approved by the area-of-specialization
committee, by the departments, by the respective colleges offering the curricula, by the
appropriate Council on Teacher Education, and by the respective senates.

Section 4. Agricultural Experiment Station

The Agricultural Experiment Station shall be administered by a director, who shall be
appointed annually by the Board of Trustees on the recommendation of the president.

The Agricultural Experiment Station of the University of Illinois was established in 1888,
under the provisions of acts of Congress, “to aid in acquiring and diffusing among the people of
the United States useful and practical information in subjects connected with agriculture, and to
promote scientific investigation and experiment respecting the principles and applications of
agricultural science.”

Section 5. Cooperative Extension Service in Agriculture and Home
Economics

a.  The Cooperative Extension Service in Agriculture and Home Economics shall be
administered by a director appointed annually by the Board of Trustees on the recommendation
of the president, concurred in by the Secretary of Agriculture.
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b.  Under the provisions of the Smith-Lever Act, approved by the President of the
United States on May 8, 1914, and of subsequent acts of Congress, and under the provisions of a
concurring joint resolution of the Illinois General Assembly, the University is designated the
agency in lllinois responsible for cooperative agricultural and home economics extension work.

This work shall consist of the giving of instruction and practical demonstrations in
agriculture and home economics to persons not attending the University and of imparting to such
persons information on these subjects through field demonstrations, publications, and otherwise.
This work shall be carried on in such a manner as may be mutually agreed upon by the Secretary
of Agriculture and the University.

ARTICLE VIII. CHANGES IN ACADEMIC
ORGANIZATION

Section 1. Definitions

a.  Unit.—For the purposes of Article VIII, a unit is a division of the University to
which academic appointments can be made and to which resources can be allocated, including
departments or similar units, centers, institutes, schools, and colleges.

b.  Tenure Home.— For the purposes of Article VIII, a tenure home is an academic unit
(a) whose academic staff includes the group eligible to vote on promotion and tenure decisions
within the unit; and (b) that provides the unit-specific standards that, in compliance with higher-
level standards, apply for promotion and tenure decisions for a member of the academic staff
with the rank or title of professor, associate professor, or assistant professor who is tenured or
receiving probationary credit toward tenure.

Section 2. Appointment of Faculty to Units

A member of the academic staff with the rank or title of professor, associate professor, or
assistant professor who is tenured or receiving probationary credit toward tenure must have a
tenure home that has been approved through the procedures in Article VIII, Section 3a through
3c, below.— A faculty member may have a tenure home in more than one academic unit, but must
have a tenure home in at least one academic unit.— If any member of a proposed or existing unit’s
academic staff with the rank or title of professor, associate professor, or assistant professor who
is tenured or receiving probationary credit toward tenure does not already have or will not
otherwise have an appointment in one of the following types of units:

i another department or similar academic unit that has been approved through
these Article VIII procedures;
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ii. an intermediate unit that is not divided into departments or similar units and
that has been approved through these Article VIII procedures; or

iii. a school or college that is not an intermediate unit, that is not further divided
into academic departments or similar units and that has been approved
through these Article VIII procedures;— then formation of the proposed unit
as, or conversion of the existing unit into, a unit that will provide a tenure
home must be approved through the procedures in Article VIII, Section 3a
through 3c, below, as applicable.

Any change in academic organization such as the termination, separation,
transfer, merger, change in status (e.g., department to school), or renaming of
an academic unit to which are made appointments of faculty with the rank or
title of professor, associate professor, or assistant professor who are tenured
or receiving probationary credit toward tenure must be approved through the
procedures in Article VIII, Section 4, below.

If all members of a proposed or existing unit’s academic staff with the rank or
title of professor, associate professor, or assistant professor who are tenured
or receiving probationary credit toward tenure do have or will have an
appointment in another unit that is described within items (i) through (iii),
above, then formation or change of organization of the proposed or existing
unit is not required to be approved through the procedures in Article VIII,
Sections 3 and 4, below, but may be approved through the procedure in
Section 5, below.

Section 3. Formation of New Units

a. Departments.—— The formation of a new department or similar academic unit
within a school or college may be proposed by the faculty or executive officer of that school or
college.— The president shall submit the proposal for the new unit together with the advice of the
faculty of the school or college of each higher unit, taken and recorded by a vote of the faculty by
secret written ballot in accordance with the bylaws of that unit, of the appropriate senate, taken
and recorded by a vote of the senate, of the appropriate chancellor/vice president, and of the
University Senates Conference to the Board of Trustees for action.

b.  Intermediate Units.—— An academic unit of intermediate character, such as a
school organized within a college, may be proposed by the faculty or the executive officer of the
higher unit.—_The president shall submit the proposal for the intermediate unit together with the
advice of the higher unit, taken and recorded by a vote of the faculty by secret written ballot in
accordance with the bylaws of that unit, of the appropriate senate, taken and recorded by a vote
of the senate, of the appropriate chancellor/vice president, and of the University Senates
Conference to the Board of Trustees for action.

c.  Colleges and Independently Organized Campus Units. A college or other
independently organized campus unit, such as a school, institute, center, or similar campus unit
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not within a school or college, may be proposed by the appropriate senate or chancellor/vice
president.— The president shall submit the proposal for the unit together with the advice of the
appropriate senate, taken and recorded by a vote of the senate, of the appropriate chancellor/vice
president, and of the University Senates Conference to the Board of Trustees for action.

d.  Units Organized at the University Level.—— Units organized at the university
level, such as institutes, councils, and divisions, may be formed for the development and
operation of teaching, research, extension, and service programs which are statewide or
intercampus in their scope and which cannot be developed under a campus administration.— Such
an organization may be proposed by a senate, a chancellor/vice president, the University Senates
Conference, or the president.— The president shall submit the proposal for the new organization
together with the advice of the appropriate senates, taken and recorded by a vote of each such
senate, of the appropriate chancellors/vice presidents, and of the University Senates Conference
to the Board of Trustees for action.

e.  Campuses.—— The formation of a new campus may be proposed by the president,
by a senate, or by the University Senates Conference.— The president shall submit the proposal
for the new campus together with the advice of the senates, taken and recorded by a vote of each
senate, of the chancellors/vice presidents, and of the University Senates Conference to the Board
of Trustees for action.—_If the proposal is adopted, the University Senates Conference shall serve
as an advisory body to the president in developing procedures to implement the action of the
board.

Section 4. Changes in Existing Units

From time to time, circumstances will favor changes in academic organization such as the
termination, separation, transfer, merger, change in status (e.g., department to school), or
renaming of the academic units specified in Section 1.— The procedures for the various changes
shall be the same as those specified for formation of such a unit, except that the proposal may
originate in the unit(s) or at any higher administrative level.— The advice of each unit involved
shall be taken and recorded by vote of the faculty by secret written ballot in accordance with the
bylaws of that unit.—_For transfer, merger, separation, and change in status_(e.g., department to
school), the procedures shall be those applicable to the type of unit which would result.— Units
affected may communicate with the Board of Trustees in accordance with Article XIVH, Section
4, of these Statutes.

A reorganization of a department from a chair to a head, or from a head to a chair, may be
accomplished only as specified in Article IV, Section 4 of these Statutes.

Section 5. Academic Units Not Requiring Board of Trustees Approval

Any proposal for creation or change in organization (such as termination, separation,
transfer, merger, or change in status) of any unit engaged in academic activities the creation of
which does not require Board of Trustees approval shall be referred to the executive committee
of the campus senate for its information and advice prior to approval by the appropriate
administrator.— If the unit is not organized within one campus of the University, the proposal
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shall be referred to the University Senates Conference rather than to a senate executive
committee.— Academic staff appointments in such units may not be made to ranks subject to the
provisions of Article X, Section 1, governing appointments for an indefinite term as defined in
Article IX, Section 3c.

ARTICLE IX. ACADEMIC AND ADMINISTRATIVE
STAFFS
Section 1. Criteria for Employment and Promotion

The basic criteria for employment and promotion of all university staff, whether or not
subject to the act creating the University Civil Service System of Illinois, shall be appropriate
qualifications for and performance of the specified duties.— The principles of equal employment
opportunity are a part of the general policy of the University.— All federal and state laws related
to employment and selection, as well as; the University Non-Discrimination Statement, must be

followed when selecting candidates for employment and when selectlnq emplovees for
promotlonal opportunities.Y A v /law J

Section 2. Employment of Relatives

No individual shall initiate or knowingly participate in institutional decisions involving a
direct benefit (initial employment, retention, promotion, salary, leave of absence, etc.) to a
member of the individual’s immediate family.— “Immediate family” includes an individual’s
spouse, civil union partner, ancestors and descendants, all descendants of the individual’s
grandparents, and the spouse, or civil union partner, of any of the foregoing.— Each
chancellor/vice president shall develop for the approval of the president campus procedures to
insure against such conflict of interest.

Section (f) makes it a general policy for Board pre-approval of all faculty and /{ Formatted: Font: (Default) Times New
administrative appointments before they begin service. Other changes to these sections are Roman, 12 pt, Bold
from HR. /{ Formatted: Font: Bold

Section 3. Appointments, Ranks, and Promotions of the Academic and
Administrative Staff

a.  All appointments, reappointments, and promotions of the academic staff, as defined
in Article IX, Section 4a, shall be made by the Board of Trustees on the recommendation of the
chancellor/vice president concerned and the president.— All appointments, reappointments, and
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promotions of the administrative staff shall be made by the Board of Trustees on the
recommendation of the chancellor/vice president concerned if a campus-level officer is involved
and the president.

b.  Appointments shall be made solely selely-on the baseis of the special fitness of the
individual for the work demanded in the position_and other university policies and guidelines
regarding recruitment, selection, and promotion.

c.  The following ranks, and only these ranks, of the academic staff as defined in
Article X, Section 4a, are subject to the provisions of Article X, Section 1:— professor, associate
professor, and assistant professor.— Modifying terms such as “adjunct,” “clinical,” “research,”
“teaching,” and “VISItIﬂQ”%G&FGh%H%%@H%&ILaF@%W may be
used in conjunction with these academic ranks (e.g., “research professor,” “adjunct assistant
professor,” “clinical associate professor,” “visiting professor”); but no appointment for an
indefinite term may be made in which a modifying term is used in the academic rank.
Furthermore, an appointment in which a modifier is used in the title will not count toward
completion of the probationary period, as provided in Article X, Section 1, unless specially
recommended by the executive officer of the unit and approved by the dean and by the
chancellor/vice president or an officer authorized to act for the chancellor/vice president.

Other academic ranks recognized within the academic staff are: (1) instructor, senior
instructor, lecturer, and senior lecturer which may be modified by “adjunct,” “clinical,” or
“visiting”: (2) clinical associate, research associate (which may be modified by “post doctoral™),
and teaching associate, each of which may be modified by “adjunct” or “visiting”; (3) clinical
assrstant research assistant, teachrnq assrstant and other qraduate assrstants@theeaeaelemreranks

assistant.

Appropriate academic rank, with the rights and privileges pertaining thereto, may be
accorded members of the administrative staff.— This means that in addition to being members of
the administrative staff selected administrative officers may also hold appointments with
academic titles chosen from the ranks listed in the two preceding paragraphs.

Special classes of positions within the academic staff may be established to meet
specialized professional or technical needs, in accordance with Article IX, Section 4a.

d.  Recommendation to positions on the academic staff shall ordinarily originate with
the department or in groups not organized as departments with the officers in charge of the work
concerned and shall be presented to the dean of the college for transmission with the dean’s
recommendation to the chancellor/vice president.— Whenever the appointment or promotion of
members of the academic staff is involved, the-dean-before making a recommendation the dean
shall consult the chair or the head of the department after confirming that intra-departmental
consultation procedures have been satisfied; if the college has no departments, the dean shall
consult the executive committee of the college.— If the appointment involves a person who may
be expected to offer courses carrying graduate credit, the dean of the college shall consult the
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dean of the Graduate College, who shall have the right to make an independent recommendation
to the chancellor/vice president, and to the president.

e.  Indetermining appointments to, and salaries and promotion of the academic staff,
special consideration shall be given to the following:— (1) teaching ability and performance;
(2) research ability and achievement; and (3) ability and performance in continuing education,
public service, committee work, and special assignments designed to promote the quality and
effectiveness of academic programs and services.

f. Academic appointments requiring direct approval of the Board of Trustees include
the President, University officers, deans,-academic-staff; the CEO of the University hospital,
directors of intercollegiate athletics, head coaches for football and basketball. Board approval
prior to the beginning date is required for all new administrative-andtenure-track and tenured
faculty appointments.

Section 4. Principles Governing Employment of Academic and
Administrative Staffs

The following principles shall govern the employment of the academic and administrative
staffs of the University.

a.  The academic staff which conducts the educational program shall consist of the
teaching, research, scientific, counseling, and extension staffs; deans and directors of colleges,
schools, institutes, and similar campus units; editors, librarians, and such other members of the
staff as are designated by the president and the chancellors/vice presidents.

b.  The members of the academic and administrative staffs shall be employed and
salaries fixed by the Board of Trustees, except that members of the academic staff below the rank
of assistant professor may be employed by the campuses These appomtments shaII be reported to
the board by the president.pre ; /N ™
beard-

C. Minimum salaries for the various ranks shall be determined by the chancellor/vice
pre5|deht of each campus and rewewed bv the Board of Trustees. %mmumsalaﬂesieﬁhe
—The

minimum for eIeven months’ service shaII be apprOX|mater two- nlnths greater than the
minimum for the academic year.

d.  The terms of employment for all members of the academic and administrative staffs
shall be stated explicitly in the contract of employment.

e.  The academic year shall consist of that period of the year so determined by the

appropriate senate and approved by the appropriate chancellor/vice president, the president, and
the Board of Trustees.
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f. For University Administration employees, University Administration may adopt and
administer policies and procedures to apply consistent practices for University Administration
academlc staff across the campuses and satelllte offlcesFer—Unwe#sHy—AdmmstraﬂenJemslevee&

Section 5. Services Rendered the University

a.  No person employed on a full-time basis on the instructional or administrative
staffs of the University shall be assigned any other university work which does not naturally
come within the scope of that person’s duties and for which additional compensation is to be
paid without the prior approval of the chancellor/vice president.

b. No person employed by the University shall have any interests incompatible with
that person’s obligations to the University. If an employee’s outside activities pose real or
potential conflicts of commitment or interest with the employee’s obligations to the University,
those activities must be disclosed, reviewed, and, if appropriate, managed under applicable

Unlversnv and campus poI|C|es Ne—pe#sen@mpleyed—by%he—@m%h&”—hw&anwmerests

c.  Full-time employees shall not receive compensation for services with the
University in excess of a normal schedule except for a reasonable amount of instruction in
continuing education and public service programs, or for the grading of special examinations
(outside regular course work) stipulated by the University, or other specialized functions, all to
be done at a time that does not conflict with other university duties_and that are not within their
home unit.— Exceptions may be made to this rule in special cases which are approved by the
dean or appropriate administrator of the college of which the employee is a member provided
that if such additional payments exceed a nominal amount the advance approval of the
appropriate administrator or chancellor/vice president shall be secured.— These exceptions shall
be held to a minimum.

A

cel.  The responsibilities to the University of full-time members of the academic staff are
fulfilled by the performance appropriate to rank and terms of appointment of teaching, scholarly
research, continuing education and public service, and committee work and special assignments.
Such staff members may carry on some outside professional or business activities of an income-
producing character so long as such activities are compatible and not in conflict with University
interests.— The head of the department of which the employee is a member should know and
approve of these activities outside the University.

Section 6. Severe Sanctions Other Than Dismissal for Cause for
Members of the Faculty
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a.  Severe sanctions other than dismissal for cause may be imposed on a member of the
faculty, as defined in Article Il, Section 3a(1) of the Statutes, provided that procedures on a
campus adopted by the eampus-chancellor/eampus-vice president in consultation with that
campus senate are followed.—_In all cases, the chancellor/vice president or the chancellor/vice
president’s designee shall exercise the duties assigned to the President for academic staff who are
members of campus units, and in all cases the process to be followed will be that of the campus
on which the unit resides.

b.  Campus procedures shall include, at a minimum,

(1) A determination by the provost or equivalent campus officer, in consultation
with a committee identified by the senate, that cause exists to initiate proceedings that may result
in the imposition of serious sanctions,

(2) Notice to the faculty member of the charges and initiation of the sanction
proceedings,

(3) Opportunity for a hearing before an elected committee specified by the
senate,

(4) Provision that a recommendation by the elected committee against sanction
will be final,

(5) The opportunity for the faculty member to file an appeal with the
chancellor/vice president within 20 days following the provost's or equivalent officer’s decision
to impose sanctions,

(6) An appeal process encompassing both substantive and procedural objections,
and

(7) A process wherein the chancellor/vice president's decision on the merits of an
appeal is final.

These campus procedures are the exclusive process for determining whether severe sanctions
other than dismissal for cause may be imposed.

c.  The campus procedures will be initiated only after discussions are held between the
faculty member and appropriate administrative officers looking toward a mutual settlement.— The
initiation or pendency of proceedings under this Section 6 shall not be deemed to prevent or
delay the University or any other person from pursuing any other remedy available to such person
against the faculty member for conduct allegedly violating Section 6d below.

d.  Adequate due cause for severe sanctions other than dismissal shall be restricted to
actions clearly related to University activities and shall be limited to the following:

33



1375
1376
1377
1378
1379
1380
1381
1382
1383
1384
1385
1386
1387
1388
1389
1390
1391
1392
1393
1394
1395
1396
1397
1398
1399
1400
1401
1402
1403
1404

1405
1406

1407
1408
1409
1410
1411
1412
1413
1414
1415
1416
1417
1418
1419
1420

(1) Engaging in professional misconduct in the performance of University duties
or academic activities,

(2) Neglecting or refusing to perform reasonable assigned academic duties,

(3) Violating senate-approved campus or University regulations or policies
related to conduct of academic duties,

(4)  Acting outside the appropriate exercise of University responsibilities so as
willfully to physically harm, threaten physical harm to, harass or intimidate a visitor or a member
of the University community with the effect of interfering with that person’s performance of
University duties or academic activities,

(5)  Willfully damaging, destroying or misappropriating property owned by the
University or any property used in connection with a University function or approved activity, or

(6) Conviction in a court of law for a felony that is clearly related to the
performance of University duties or academic activities.

Findings of fact made in prior proceedings under policies established by the president with the
advice of the senates and University Senates Conference under procedures described in
Article XIVVH, Section 8 of the Statutes shall be presumed to have been established subject to
rebuttal on grounds inter alia of the thoroughness and fairness of the proceeding giving rise to
them.

e.  When misconduct is determined to have occurred, a severe sanction other than
dismissal consists of suspension with or without salary (full or partial) for a period not to exceed
one-half of the individual’s normal appointment period.— During the suspension period, health
and retirement benefits shall be maintained.

Section 7. Sabbatical Leaves and Unpaid Leaves of Absence for
Members of the Faculty

a.  Onthe recommendation of the head or chair of a department with the concurrence
of the dean of the college or on recommendation of the dean or director of an independent
campus unit and subject to approval by the chancellor/vice president, the president, and the
Board of Trustees a member of the faculty who has the rank of professor, associate professor, or
assistant professor and who has served the University for the periods indicated below on full-
time appointment as an assistant professor or in higher rank since the faculty member’s original
appointment or since the termination of that faculty member’s last leave on salary is eligible to
apply for and may be granted a sabbatical leave of absence with pay for the purpose of study,
research, or other pursuit, the object of which is to increase the faculty member’s usefulness to
the University.— The following options are available:

(1) After completion of eight appointment years of full-time service:
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Two semesters at 2/3 salary
Or
One semester at full salary

(2) After completion of six appointment years of full-time service:

Two semesters at ¥z salary
Or
One semester at full salary

(3) After completion of three or four appointment years of full-time service, in
cases where the interest of the department and the University would clearly be served thereby,
and provided that granting of leave does not involve expense to the University in excess of the
portion of salary which is released in consequence of taking such leave, the following options are
available:

After three years:— One semester at %% salary
After four years:— One semester at 2/3 salary

(4) Faculty on “Y” (11 month) appointments may be granted sabbatical leaves,
subject to the other general conditions of this section as follows:— After completion of nine years
of full-time service, three-fourths of an appointment year at full pay; after completion of eight
years of full-time service, one appointment year at two-thirds pay or two-thirds of an
appointment year at full pay; after completion of six years of full-time service, one appointment
year at half pay or one-half appointment year at full pay; after completion of four years, one-half
appointment year at two-thirds pay; after completion of three years, one-half appointment year at
half pay or one-fourth appointment year at full pay.

b.  Inrecommending a leave with pay according to any of the options provided above,
it shall be understood by all recommending officers concerned that the department in which the
applicant is teaching or working undertakes, so far as is practicable, to carry on during the
applicant’s absence without increase in the departmental budget such part of the applicant’s work
as the interests of the department and of the University require to be continued without
interruption during the period of absence.

c.  Service credit for leave of absence with pay is not cumulative unless otherwise
provided for in special cases.— Each person who has been on leave of absence shall on the
termination of the leave make a report through the usual official channels of communication to
the chancellor/vice president concerning the nature of the studies, research, or other work
undertaken during the period of absence.

d. A member of the faculty to whom any such leave of absence has been granted shall
agree to return to the University on the expiration of the leave and to remain in its service for at
least one year thereafter; and the University, on its part, shall agree to retain the faculty member
in its service for the period of one year after the faculty member’s return.
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e.  Leaves of absence granted in accordance with the foregoing terms and conditions,
with the privileges pertaining thereto, are given to members of the faculty primarily for the
purpose of enabling them to acquire additional knowledge and competency in their respective
fields.—_No one to whom a leave of absence with pay has been granted shall be permitted while
on such leave to accept remunerative employment or engage in professional practice or work for
which pecuniary compensation is received.— This prohibition, however, shall not be construed to
forbid a faculty member while on leave from giving a limited number of lectures or doing a
limited amount of work.— But, in such cases, the approval of the chancellor/vice president to the
giving of the lectures or the doing of other work shall be required.— Nor shall the prohibition be
interpreted to forbid the acceptance by a faculty member, while on leave, of a scholarship or
fellowship carrying a stipend for the purpose of study, research, or scientific investigation or the
acceptance of a grant of money made for such purposes, provided that the acceptance of the grant
does not impose on the recipient duties and obligations the performance of which would be
incompatible with the pursuit of the general purpose for which leaves of absence are granted.

f. The president shall establish regulations and procedures necessary for the
administration of these provisions and is authorized to make appropriate adjustments in the terms
of leave with pay to ensure equitable benefits for members of the faculty in exceptional cases
where special consideration is warranted.

36



1488
1489
1490
1491
1492
1493
1494
1495
1496
1497
1498
1499
1500
1501
1502

1503

1504
1505
1506
1507
1508
1509
1510
1511
1512
1513
1514
1515
1516
1517

1518

1519
1520
1521
1522
1523
1524
1525
1526
1527
1528
1529
1530
1531
1532

g.  Leaves of absence without pay.— On the recommendation of the head or chair of a
department with the concurrence of the dean of the college or on the recommendation of the dean
or director of an independent campus unit, a member of the faculty may be granted a leave of
absence without pay by the chancellor/vice president for a period of one year or less.— Such a
leave may be renewed in special circumstances ordinarily for not more than one year.— As
recommended and agreed upon in advance, time spent on a leave of absence without pay under
circumstances which allow for the pursuit of academic activities ordinarily counts toward the
probationary period of a faculty member on definite tenure, while time spent on a leave of
absence without pay under circumstances which do not allow for the pursuit of academic
activities does not ordinarily count toward the probationary period of a faculty member on
definite tenure.— As recommended and agreed upon in advance, time spent on a leave of absence
without pay under circumstances which do not provide service to this University does not
ordinarily count in establishing eligibility for a sabbatical leave with pay.

Section 8. Graduate Work of Academic Staff MembersEmpleyees

No person shall be admitted to candidacy for an advanced degree in a department or
division of the University who holds an appointment as professor, associate professor, or
assistant professor in that department or division.— Likewise, no person while engaged in
graduate study shall be appointed to the rank of assistant professor or higher in the department or
division of that graduate study.

A person in or accepting the rank of assistant professor or higher on a campus of the
University may continue in or be admitted to advanced degree candidacy in a department or unit
other than the person’s appointing department or unit upon the special approval of the executive
officer of each department or unit involved and the executive committee of the Graduate College
if one exists on the campus.

Rationale: Section (c) is modified to make it consistent with Article 11, Section 3(a),

Section 9. Privileges of Retired Members of the Academic Staff

a. A retired staff member who is provided with research assistance shall at the end of
each academic year report to the chancellor/vice president, in at least general terms, on the work
accomplished during the year.— In no case may a research assistant be provided to a retired staff
member for a longer period than one year at a time and such assistant may be continued only if
the annual report of work shows progress or promise.

b.  With the approval of the department head or chair and of the dean of the Graduate
College and of the chancellor/vice president, a retired faculty member may offer conferences
with graduate students if such retiree had offered similarly related graduate courses before
retirement.

c.  Retired faculty members may participate in meetings of their college or school
faculties, if provided for in the bylaws of the unit, but shall have no vote.
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d. University policies and procedures related to rehiring SURS annuitants must be

followed.

Section 10. Dismissal of Administrative Officers

a.  Inthe exercise of its authority to dismiss or request the resignation of
administrative officers (who are not eligible for notice rights) from their administrative positions,

the Board of Trustees may take such action in respect to such officer prior to the expiration of the
term for which the individual was appointed only after presentation by the board to the officer
affected of a statement of the reasons accompanied by the facts in support thereof upon which the
proposed action is based, together with notice served by registered mail of the time and place of
the hearing thereon which shall be not less than 30 days after the date of notice.—_A copy of the
statement and notice shall be sent by registered mail to each member of the Board of Trustees at

least 30 days prior to the hearing.

b.  The officer shall have the right to appear at the hearing, with counsel if desired, to
comment on the reasons and to present evidence.— The board shall not be bound by formal or
technical rules of evidence and its decision shall be final.

¢.  Indesignating the effective date of dismissal or requested resignation, the board
shall give due consideration to the time reasonably required for the adjustment of the officer’s

personal affairs.

Note: the following changes are from HR to update current practice,

Section 11. Employment of Academic Professional Staff

b-a. _Notice of nonreappointment to the full-time academic professional staff, as defined

in Article I, Section 5, shall be given as follows:

1.  Exceptas provided in 2 and 3 below, written notice of nonreappointment
shall be given by the Board of Trustees to academic professional employees in accordance

with the following schedule:
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Length of Full-Time Service to the University (in full Minimum Notice of
appointment years completed) Nonreappointment
Less than 4 years 6 Months

4 years or over 12 Months

2. Written notice of nonreappointment shall be given by the Board of
Trustees to an academic professional employee on an appointment which notes that it is
subject to receipt of funds in accordance with the following schedule.

For an academic professional employee who is entitled to notice of non-reappointment and

whose position is supported by multiple sources of funds, calculation of minimum length of
notice of non-reappointment will be based on the relevant funds for the portion of the
appointment for which a notice of non-reappointment is issued, or on the predominant
source of funds in the case of elimination of the position:

Length of Full-Time Service to the University (in full Minimum Notice of
appointment years completed) Nonreappointment
Less than 4 years 2 Months

4 years or over 6 Months

Plus 1 additional month for each additional full appointment years of
service to a maximum of 12 months’ notice

10 years 12 Months

3. Written notice of nonreappointment shall be given by the Board of
Trustees to an academic professional employee who is the director of intercollegiate
athletics or a coach of an intercollegiate athletic team in accordance with the following
schedule:
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Length of Full-Time Service to the University (in full Minimum Notice of
appointment years completed) Nonreappointment
Less than 4 years 3 Months

4 years or over 6 Months

4. In cases where the time remaining in the appointment year is less than the
required minimum notice period, the notice of nonreappointment shall be accompanied by
an offer from the Board of Trustees of a terminal contract for an additional appointment
which will extend the current appointment through the period of minimum notice, viz., 2
months, 6 months or 7-12 months.

5. Computation of length of service will be on the basis of continuous
employment in campus academic administrative and professional positions (or similar
service at the University level for employees of the university administration).— On a case-
by-case basis, credit may be given for all or part of their relevant experience in other
University of lllinois position.

6.  Excepted from the above provisions are the following administrative
officers:—_the President of the University; chancellors/vice presidents, other vice presidents,

provosts or equivalent officers, and vice chancellors; the officers of the Board of Trustees
who are University employees; other university officers; and the deans, directors, heads,
and chairs of academic units.— Academic professional staff whose title includes “visiting,”

IINTH

“acting,” “interim,” or “adjunct” are also excepted from the above provisions.

Section 12. Dismissal of Academic Staff with Multi-Year Appointments
Under Article X, Section 1(a), Paragraphs (6) and (7)

a.  Members of the academic staff with multi-year appointments, as defined under
Article X, Section 1(a), Paragraphs (6) and (7), of the Statutes, may be dismissed for cause prior
to the conclusion of the multi-year appointment in accordance with campus procedures, which
shall be adopted by each chancellor/vice president in consultation with the applicable campus
senate.— In all cases, the chancellor/vice president or the chancellor/vice president's designee
shall exercise the duties assigned to the president for academic staff who are members of campus
units, and in all cases the process to be followed will be that of the campus on which the unit
resides.

b.  Campus procedures shall include, at a minimum, notice and opportunity for a

hearing before the campus provost or equivalent officers or the provost's or equivalent officer’s
designee.
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c.  Adequate cause for dismissal shall be limited to the following:

(1) Failing to perform contractual duties or related activities in a professional
manner, whether from incompetence, neglect or willful refusal;

(2) Failing to follow all applicable campus or University regulations or policies,
and all applicable laws related to the conduct of contractual duties;

(3) Acting outside the appropriate exercise of University responsibilities so as to
willfully cause or threaten to cause physical harm to, harass or intimidate a visitor or a member
of the University community;

(4)  Willfully or negligently damaging, destroying or misappropriating property
owned by the University or any property used in connection with a University function or
approved activity; or

(5) Being convicted of or pleading guilty to a felony.

ARTICLE X. ACADEMIC FREEDOM AND TENURE

Section 1. Tenure of Academic Staff

a.  Except under unusual circumstances evidenced by a special written agreement
approved by the President of the University and the appointee, the tenure status for the academic
ranks of professor, associate professor, and assistant professor shall be as provided in this
section.—_The parts of Article X, Sections 1a and 1b, hereof relating to the probationary period or
indefinite tenure do not apply to academic ranks other than those mentioned in the preceding
sentence; nor to appointments at any rank which involve no salary or obligation to render
services; nor to appointments for fifty percent (50%) or less of full-time service at ranks other
than professor or associate professor; nor to appointments for less than seventy-five percent
(75%) of full-time service during any period when the appointee is a candidate for a degree at
this University.

In the case of academic staff positions authorized in Article IX, Sections 3c and 4a other
than appointments at the rank of professor, associate professor, assistant professor, dean, director,
department head, and department chair, appointments shall be for not longer than the terms
specified in this Section.— Contracts shall be renewable at the discretion of the hiring unit.

Except as provided in Sections 7 and 8, below, notice of nonreappointment is not required.
Dismissal prior to the end of the contract term shall be governed by Article IX, Section 12.

Each chancellor/vice president shall, with the advice and consent of the local campus
senate, develop implementing procedures for multi-year contract appointments governed by this
Section.—_Such implementing procedures shall include, at a minimum, (i) a binding ceiling, on a
campus-wide basis, on the proportion of multi-year contract appointments to the sum of multi
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year contract appointments and appointments that are tenured or earning probationary credit
toward tenure; (ii) assignment of oversight responsibility to an appropriate campus senate
committee; and (iii) the procedures for dismissal required under Article X, Section 12(b), above.

(1) An appointment as professor or associate professor shall be for an indefinite
term except that first appointments or temporary appointments may be made for shorter periods.
An appointment at either of these ranks for fifty percent (50%) or less of full-time service shall
be for an indefinite term at the specified percentage except that such first appointments or
temporary appointments may be for definite terms.

(2) During the probationary period defined in Article X, Section 1b (1), an
appointment as assistant professor shall be for not more than two years.

(3) An appointment for an indefinite term may require full-time service or some
percentage of full-time service by the appointee.— Completion of a probationary period shall
entitle the appointee to indefinite tenure status at the lowest percentage (more than 50%) of full-
time service counted toward completion of the probationary period.— An appointee for an
indefinite term and the Board of Trustees may at any time agree in writing to increase or to
decrease the percentage of full-time service to be required of the appointee and the indefinite
tenure status shall then apply to the new percentage of full-time service.— An agreement that a
full-time appointee for an indefinite term shall thereafter serve on a part-time basis shall specify
either (a) that the appointment for an indefinite term will thereafter relate solely to service on the
agreed part-time basis; or (b) that the appointee will return to full-time service for an indefinite
term on a specified date.

These agreements are subject to modification by written consent of the appointee and the
Board of Trustees.—_An appointee who has previously been on indefinite tenure status at this
University shall not be required to serve a probationary period in order to regain that status.

This subsection, 1a (3), does not apply to sabbatical leaves of absence or to leaves of
absence without pay.

(4)  An academicstaff-appointment with the rank of clinical assistant, research
assistant, or teaching assistant shall be for not longer than one year and notice of
nonreappointment is not required.— Appointments at these ranks may be conditional upon the
availability of funds if so specified in the notice of appointment.

(5) An appointment which includes in the title the term “visiting,” as authorized
in the first paragraph of Article IX, Section 3c, shall be for not longer than one year.

(6)  An appointment which includes in the title the term “adjunct,”-e+ “clinical,”
or “teaching” modifying the term “professor”, “associate professor” or “assistant professor,” as
authorized in the first paragraph of Article IX, Section 3c, or an appointment with the rank of
lecturer or senior lecturer, or instructor, clinical instructor, or senior instructor, lectureror

instruetor-shall be for not longer than three years.
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(7)  Anappointment with the rank of teaching associate, research associate,
clinical associate, or which includes in the title the term “research” modifying the term
“professor”, “associate professor” or “assistant professor,” as authorized in the first paragraph of
Article IX, Section 3c, shall be for not longer than three years.— The duration of the appointment
shall be specified in the Notification of Appointment.— Where no duration is specified,
appointment shall be for one year.— Written notice of nonreappointment is required in the case of
full-time appointments at these ranks other than appointments that are for no more than one year,
and are nonsalaried, part-time, or conditional upon the receipt of nonappropriated funds (as
specified in the Nnotice of Aappointment).— The notice need not be accompanied by an offer of a
terminal contract if the notice is given not later than six months before the end of an annual
appointment or by March 1 in the case of an academic-year appointment.—_If notice of
nonreappointment in such cases is given later than six months before the end of an annual
appointment or after March 1 in the case of an academic-year appointment, it shall be
accompanied by an offer from the Board of Trustees of a terminal contract for one additional year
of service.— In the case of multi-year contracts, notice, as described above, is required only in the
final year of the contract.— If no notice is given before the end of an appointment that exceeded
one year, the renewal appointment shall have a duration of one year.

(8) An appointment at the rank of any of the other special classes of academic
staff authorized under Article IX, Sections 3c and 44, shall be for not longer than one year and
shall be governed by the conditions prescribed in the preceding subparagraph, 1a.

b.  Upon the completion of a probationary period as hereafter defined, any
reappointment shall be for an indefinite term, subject to the following:

(1)  Anappointee receiving a first contract for more than fifty percent (50%) of
full-time service at this University as assistant professor enters a probationary period not to
exceed seven academic years of service except when, by special written agreement between the
appointee, the unit administrator and the chancellor/vice president, the appointee is granted a
one-year interruption of the probationary period before the year in which a decision on the
appointment to indefinite tenure is expected to be made. Ordinarily no more than two such
interruptions will be granted.— Prior academic service at other academic (or equivalent)
institutions may be counted up to a maximum of three years toward the fulfillment of the
probationary period.— The amount of any such service counted may be negotiated as may other
terms of the appointment and shall be stated in the first appointment contract, as provided for all
contracts for definite terms in subparagraph 1b(5) below.— An initial appointment that begins
after the eighth week of the academic year ordinarily does not count toward the probationary
period of a faculty member on definite tenure nor does it ordinarily count as service in
establishing eligibility for a sabbatical leave with pay, unless recommended and agreed upon in
advance.

(2) No appointment at the rank of assistant professor shall be for an
indefinite term.

(3) An appointee for a definite term shall be given in the sixth year of the

probationary period either written notice offering appointment for an indefinite term or written
notice of nonreappointment no later than August 15 at all three campuses.
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(4) Atany time except during the last year of the probationary period, an assistant
professor on a definite-term appointment may be given written notice of nonreappointment.
Except in the case of an assistant professor who is in the first year of academic service at this
University, (a) written notice of nonreappointment shall be given not less than twelve months
before the expiration of the appointment; or (b) if given less than twelve months before the
expiration of the appointment, written notice of nonreappointment shall be accompanied by an
offer from the Board of Trustees of a terminal contract for one additional year of academic
service.—_In the case of an assistant professor on a definite-term appointment who is in the first
year of academic service at this University, written notice of nonreappointment shall be given not
later than March 1 and need not be accompanied by an offer of a terminal contract; if written
notice of nonreappointment is given after March 1, it shall be accompanied by an offer from the
Board of Trustees of a terminal contract for one additional year of service.

(5) The total amount of service counted toward completion of the probationary
period, including both service at other institutions and prior service at this University, shall be
stated in every contract for academic service for a definite term.—_In the event that an appointee
for a definite term is not given notice of appointment for an indefinite term or notice of
nonreappointment as required by subparagraph 1b (3) above, but instead is given notice of
reappointment for a definite term beginning after or extending beyond the expiration of the
probationary period, such reappointment shall be for a term extending to the end of the academic
year following the academic year in which either (a) the Board of Trustees gives the appointee
written notice of nonreappointment as specified above in subparagraph 1b(4), or (b) the
appointee gives written notice to the dean or department head that the appointee is about to
complete or has completed the probationary period and either is or will be entitled to have any
reappointment be for an indefinite term.

(6) An appointment for a definite term does not carry any guarantee or
implication that the Board of Trustees will renew the appointment even though the duties of the
appointee may have been discharged satisfactorily.— An appointment for a definite term, if
accepted, must be accepted with this stipulation.

c.  Tenure may be terminated by (1) honorable retirement; (2) acceptance of
resignation; (3) dismissal for due cause.

d.  Due cause for dismissal shall be deemed to exist only if (1) a faculty member has
been grossly neglectful of or grossly inefficient in the performance of the faculty member’s
university duties and functions; or (2) with all due regard for the freedoms and protections
provided for in Article X, Section 2, of these Statutes, a faculty member’s performance of
university duties and functions or extramural conduct is found to demonstrate clearly and
convincingly that the faculty member can no longer be relied upon to perform those university
duties and functions in a manner consonant with professional standards of competence and
responsibility; or (3) a faculty member has while employed by the University illegally advocated
the overthrow of our constitutional form of government by force or violence.

e.  Proceedings seeking the dismissal before the expiration of the term of appointment
of an appointee to the academic staff who is on definite tenure or of an appointee to the academic
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staff who is on indefinite tenure shall comply with the procedures described in the following
provisions of this section:

(1) Charges.—— When it shall appear to the president that cause for the
dismissal of an appointee may exist, the president shall consult with the Faculty Advisory
Committee.— The president, after such consultation, shall determine whether dismissal
proceedings should be instituted.— Charges looking to dismissal shall be preferred by statement
in writing by the president or the president’s designee and shall be filed with the clerk or
secretary of the senate within thirty days after the consultation with the Faculty Advisory
Committee.— The statement shall be sufficiently specific reasonably to inform the appointee of
the nature of the charges and enable the appointee to present a defense to them.

(2) Service.—— The clerk or secretary of the senate shall cause a copy of the
statement of the charges and a copy of Article X, Sections 1 and 2, of the Statutes to be delivered
to the appointee personally or mailed to the appointee’s last known post office address by
registered mail within five days after they have been filed with the clerk or secretary of the
senate.

(3) Request for Hearing.—— Within fifteen days after such service of a copy of
the statement of charges, the appointee may file with the clerk or secretary of the senate a request
for a hearing before the Committee on Academic Freedom and Tenure of the appropriate
campus; and within ten days after filing such request, the appointee shall file with the clerk or
secretary of the senate a detailed written answer to the statement of grounds for dismissal.— The
clerk or secretary of the senate shall promptly transmit the statement of charges, the answer
thereto, and the request for a hearing to the chair of the Committee on Academic Freedom and
Tenure and copies of the answer and request for a hearing to the president.

(4) Notice of Hearing.—— Notice of the time and place of the hearing before the
Committee on Academic Freedom and Tenure, which hearing shall be not less than twenty days
after the filing of the appointee’s request, shall be delivered on the same date to the appointee
and the president, either personally or by registered mail.— The date of the hearing shall be not
less than fifteen days from the date of such delivery or of such mailing of the notice of hearing.

(5) Hearing.—— At the time and place fixed, the Committee on Academic
Freedom and Tenure shall hold a closed hearing on the charges.— No member of that committee
shall sit in a case that involves a colleague of that committee member’s department, school,
institute, or division, whichever represents the smallest administrative unit, nor shall a member
sit in a case if the member has previously acted on another committee while it considered the
pending matter.— A majority of the members of the committee shall constitute a quorum for the
conduct of the hearing and the chair of the committee may appoint another member of the
committee to preside over the hearing.— If vacancies occur, as many members as are necessary to
constitute a quorum shall be appointed in accordance with the bylaws of the appropriate senate.
Except as hereinbefore or hereinafter provided, the hearing shall be conducted according to such
rules as the committee may from time to time establish.— The committee shall not be bound by
technical rules of evidence, but all findings, conclusions, and recommendations of the committee
shall be supported by and be in accord with substantial evidence.— The appointee shall be entitled
to be present at all sessions of the committee when evidence is being received and to be

45



1884
1885
1886
1887
1888
1889
1890
1891
1892
1893
1894
1895
1896
1897
1898
1899
1900
1901
1902
1903
1904
1905
1906
1907
1908
1909
1910
1911
1912
1913
1914
1915
1916
1917
1918
1919
1920
1921
1922
1923
1924
1925
1926
1927
1928
1929
1930

accompanied by an adviser of the appointee’s choice who may act as counsel.— Likewise, the
president or the president’s designee, together with counsel if the president desires counsel, shall
be entitled to be present at all sessions of the committee when evidence is being received.— Each
party shall have the right within reasonable limits to question witnesses and, when all the
evidence has been received, to make an argument in support of its position, either in person or by
counsel.— A full stenographic transcript shall be made of the hearing unless both parties agree to
the making of a record in a briefer form.

(6) Findings, Conclusions, and Recommendations.—— Following the conclusion
of the hearing, the committee shall promptly make its explicit findings of fact on each charge, its
conclusions, and its recommendations.— Reasonable opportunity shall be given to each party to
file a written statement setting forth objections to these findings, conclusions, and
recommendations and setting forth the grounds for such objections.— A copy of one party’s
objections shall be given to the other party.— The originals of the findings, conclusions, and
recommendations, and of the hearing transcript shall be forwarded by the committee to the
president and copies shall be promptly transmitted by the committee to the appointee.

If ultimately the appointee requests a hearing before the Board of Trustees, the originals
or copies of the statement of charges filed by the president or the president’s designee with the
clerk or secretary of the senate, the request for a hearing, the answer to the statement of charges,
the notice of the time and place of hearing, the transcript or briefer record of the hearing, any
exhibits received in evidence, the findings, conclusions, and recommendations of the committee,
and any objections to such findings, conclusions, and recommendations shall constitute the
record before the Committee on Academic Freedom and Tenure to be submitted to the board.
The record shall be available to the Board of Trustees, to counsel for the appointee, and to
counsel for the University, but shall not be available to other persons prior to the hearing before
the board.— If the committee recommends that charges be dropped and the president concurs, the
case shall be considered closed.

(7) Hearing by Board of Trustees.—— Within thirty days after transmittal of the
findings, conclusions, and recommendations of the Committee on Academic Freedom and
Tenure, or if the appointee filed no request for a hearing before that committee within fifteen
days after the expiration of the period specified in subparagraph 1e(3) for the filing of such a
request, the president may cause the charges to be filed with the Secretary of the Board of
Trustees along with the findings, conclusions, and recommendations, if any, of the Committee on
Academic Freedom and Tenure and the record of the hearing before the committee, if one was
held.— Notice of such filing of charges shall be delivered to the appointee personally or shall be
mailed to the appointee by the Secretary of the Board of Trustees by registered mail within five
days after such filing.— Within ten days after such delivery or mailing of notice of the filing of the
charges with the Secretary of the Board of Trustees, the appointee may file with the Secretary of
the board a written request for a hearing before the Board of Trustees.— Notice of the time and
place of the hearing which hearing shall be not less than twenty days after the date of the filing of
the appointee’s request shall be delivered to the appointee personally or mailed to the appointee
by registered mail.— The date of the hearing shall be not less than fifteen days from the date of
such delivery or mailing of the notice of hearing to the appointee.— The appointee shall have the
right to appear at the hearing, with counsel if desired, to reply to the charges and to present
evidence.— Counsel for the University shall represent the university administration at the hearing
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and shall have the right to present evidence in support of the charges.— The board shall not be
bound by technical rules of evidence in hearing and deciding the case.

The board will give due consideration to the findings, conclusions, and recommendations
of the Committee on Academic Freedom and Tenure, and the remainder of the record relevant to
the charges before said committee, and in all cases where a report was made by the committee
will invite a member of the committee designated by its chair to attend the hearing and make a
statement before the board.

If the board concludes that the appointee should be dismissed or asked to resign, the
effective date of such dismissal or resignation shall not be less than one year from the date of the
board’s decision unless the board, in its discretion, determines that an earlier effective date is
justified by the gravity of the appointee’s conduct in question.

(8) Reassignment of Duties.—— Under exceptional circumstances and when
such action is clearly necessary and justified, the president may direct that a faculty member be
relieved of some or all of the faculty member’s university duties and functions and reassigned to
others without prejudice and without loss of compensation pending the final decision of the case,
subject to the following provisions:— (a) the president may reassign duties before the filing of any
charges only after giving notice to the chair or in the absence of the chair from the University to
some member of the Faculty Advisory Committee that the president believes that cause for
dismissal may exist; (b) if the president reassigns duties after so giving notice to the chair or
some member of the Faculty Advisory Committee, such reassignment shall terminate within
thirty days after that committee has made its recommendations to the president unless the
president initiates dismissal proceedings by the filing of charges for dismissal within that thirty-
day period; and (c) if the president initiates dismissal proceedings by filing charges for dismissal,
the president may reassign duties or extend a previous reassignment of duties until the
termination of those proceedings or until the effective day of dismissal if the proceedings should
result in dismissal.

(9) Publicity.—— So far as possible public statements about a case under
consideration should be avoided until completion of the proceedings.

Section 2. Academic Freedom

a. Itisthe policy of the University to maintain and encourage full freedom within the
law of inquiry, discourse, teaching, research, and publication and to protect any member of the
academic staff against influences, from within or without the University, which would restrict the
member’s exercise of these freedoms in the member’s area of scholarly interest.— The right to the
protection of the University shall not, however, include any right to the services of the university
counsel or the counsel’s assistants in any governmental or judicial proceedings in which the
academic freedom of the staff member may be in issue.

b.  Asacitizen, a faculty member may exercise the same freedoms as other citizens

without institutional censorship or discipline.— A faculty member should be mindful, however,
that accuracy, forthrightness, and dignity befit association with the University and a person of
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learning and that the public may judge that person’s profession and the University by the
individual’s conduct and utterances.

c. I, inthe president’s judgment, a faculty member exercises freedom of expression
as a citizen and fails to heed the admonitions of Article X, Section 2b, the president may publicly
disassociate the Board of Trustees and the University from and express their disapproval of such
objectionable expressions.

d. A staff member who believes that he or she does not enjoy the academic freedom
which it is the policy of the University to maintain and encourage shall be entitled to a hearing on
written request before the Committee on Academic Freedom and Tenure of the appropriate
campus senate.— Such hearing shall be conducted in accordance with established rules of
procedure.— The committee shall make findings of facts and recommendations to the president
and, at its discretion, may make an appropriate report to the senate.— The several committees may
from time to time establish their own rules of procedure.

ARTICLE XI. STUDENT AFFAIRS AND DISCIPLINE

Section 1. Student Affairs

a.  The senates shall be responsible for the development of appropriate
recommendations regarding policies on student affairs at their respective campuses.— Each senate
shall ensure the opportunity for substantial student involvement in the development of these
recommendations.

b.  Upon recommendation of the chancellor/vice president and with the concurrence of
the president, the Board of Trustees may appoint annually a vice chancellor or other officer who
shall have general supervision over those services provided on that campus to assist students in
their personal and social development.— The responsibility and authority of this officer shall be
determined by the chancellor/vice president.— On the occasion of each appointment of any such
officer, the chancellor/vice president shall seek the advice of the executive committee of the
campus senate.— The executive committee shall ensure the opportunity for substantial student
involvement in the development of its advice.

respectively for the supervision of student affairs excluding discipline in those colleges.

Section 2. Student Discipline
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a.  Each senate shall establish a committee or other body concerned with student
discipline.—_This body may appoint one or more subcommittees on which unless the senate
determines otherwise there shall be voting student representatives.— These subcommittees shall
have original jurisdiction to hear and render decisions in all disciplinary cases unless the body
determines to exercise original jurisdiction.— The decision of a subcommittee not appealed to the
body shall be final.— The body shall hear and take action for the senate in cases in which it
exercises original jurisdiction and in cases appealed to it from its subcommittees.— The body
shall formulate and adopt after consultation with the legal counsel disciplinary and hearing
procedures which shall be followed in all undergraduate student disciplinary proceedings.—In
hearing and deciding any appeal, this body may conduct a hearing de novo or may act solely upon
the record in the case before the subcommittee as the body, in its discretion, may determine.

b.  Discipline for students enrolled in graduate and graduate-professional colleges shall
be administered by this body which, after consulting the dean of the college concerned, shall
appoint a subcommittee on discipline for the students enrolled in that college.— These
subcommittees are to act in accordance with the provisions of Article XI, Section 2a.

C. In disciplinary proceedings stemming from group infractions involving more than
one category of student (undergraduate, graduate, professional), the hearing and review bodies as
well as the procedures employed shall be common to all categories of students involved.

ARTICLE XII. RESEARCH AND PUBLICATION

Rationale: This revision maintains the provision for ample consultation, but leaves the

number of members to the campus, __{ Formatted: Font: Bold

Section 1. Campus Research Board

Each campus shall maintain a Campus Research Board, whose functions shall include: (1)
making recommendations concerning policies for distribution of research board funds; (2)
making assignments of research board funds to individual and group research projects; (3)
advising the chancellor/vice president and the vice chancellor responsible for research on any
other matters submitted to the board. The members of— the Campus Research Board shall be
appointed by the chancellor/vice-president after consultation with— the vice chancellor
responsible for research, the executive committee of that campus’s senate, and, on campuses with
graduate colleges,— the dean of- the graduate college.
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Section 2. Sponsored Research, Gifts, and Grants

a. Itisthe policy of the University to encourage research on the part of all persons and
groups within the several faculties.— Such encouragement includes the endorsement and support
of acceptable proposals for eutside-contracts or grants by sponsoring external agencies and

groups.

b.  Such outside support must be integrated with the regular educational and research
functions of the University.— The acceptance of contracts or grants involves substantial indirect
costs, physical plant operating costs, and the use of departmental, college, and general university
facilities.— Funds to meet these indirect costs must be provided either by the sponsors, by tax
funds, or by special arrangement approved by the University chief financial officer. Funds-te

funds—In the case of tax funds, because such activities come into direct competition for funds
with other interests within the University, careful consideration shall be given the acceptance of

such contractst-the-atersasebesausesuehnethloscomeRto-c Fosteomeetiichonds

Section 3. Patents on Inventions

The results of research or development carried on at the University by any of its faculty,
employees, students, or other users of its facilities and having the expenses thereof paid from
university funds or from funds under the control of the University, belong to the University and
are to be used and controlled in ways to produce the greatest benefit to the University and to the
public.

An inventor whose discovery or invention is subject to the conditions of the previous
paragraph is required to disclose the discovery or invention to the University and may be required
to patent the discovery or invention and to assign the patent to the University, the expenses
connected therewith to be borne by the University.

This section shall not apply to questions of ownership of inventions made by members of

the staff outside of their regular duties and without the use of university funds or funds under the
control of the University and without the use of university facilities.

Section 4. Scientific and Scholarly Publications and Creative Work

It is the policy of the University to foster the publication of scientific and scholarly
periodicals which are edited, published, and subsidized by the University.— Authors and artists
who are members of the academic ranks recognized in Article IX, Section 3, may copyright their
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works except works specifically commissioned by the University in writing and works prepared
under terms of a university grant or contract which provides otherwise.-Fhe-General-Rules

Rationale: This article has been imported from the General Rules to the Statutes. Because /{Formatted: Font: Bold

it deals with basic rights, it seems to be more statutory in content; furthermore, the
revision process for this section, which needs to consult the campus senates, already
parallels the statutory revision process and so seems an anomaly in the General
Rules.

Formatted: Font: 16 pt
ARTICLE XIII. INTELLECTUAL PROPERTY /

/{ Formatted: Font: 14 pt

SECTION 1. OBJECTIVES

Technical information, inventions, discoveries, copyrightable works and other creative works ~_—{ Formatted: Font: 12 pt

that have the potential to be brought into practical use may result from the activities of University
employees in the course of their duties or through the use, by any person, of University resources
such as facilities, equipment, or funds.

The first purpose of this intellectual property policy is to provide the necessary
protections and incentives to encourage both the discovery and development of new knowledge,
its transfer for the public benefit and its use for development of the economy; a second purpose is
to enhance the generation of revenue for the University and to provide financial and reputational
benefits for the creator(s); and a third purpose is to preserve the University’s freedom to conduct
research and to use the intellectual property created by that research or pursuant to an
institutional initiative. The University is guided by the following general objectives:

() To optimize the environment and incentives for research and for the creation of
new knowledge at the University;
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(ii) To ensure that the educational mission of the University is not compromised;

(iii)  To bring technology into practical use for the public benefit as quickly and
effectively as possible;

(iv)  To protect the interest of the people of Illinois through a reasonable consideration
for the University’s investment in its intellectual property.

/{ Formatted: Font: 14 pt

ASECTION 2. DEFINITIONS

(@) Intellectual Property. The term “intellectual property” is broadly defined to _{ Formatted: Font: 12 pt

include inventions, discoveries, know-how, show-how, processes, unique materials,
copyrightable works, original data and other creative or artistic works which have value.
Intellectual property includes that which is protectable by statute or legislation, such as patents,
registered or unregistered copyrights, registered or unregistered trademarks, service marks, trade
secrets, mask works, and plant variety protection certificates. It also includes the physical
embodiments of intellectual effort, for example, models, machines, devices, designs, apparatus,
instrumentation, circuits, computer programs and visualizations, biological materials, chemicals,
other compositions of matter, plants, and records of research and experimental results.

(b) Traditional Academic Copyrightable Works. “Traditional academic copyrightable
works” are a subset of copyrightable works created independently and at the creator’s initiative
for academic purposes. Examples may include class notes, books, theses and dissertations,
instructional materials and software that creators may design for courses, articles, non-fiction,
fiction, poems, musical works, dramatic works including any accompanying music, pantomimes
and choreographic works, pictorial, graphic and sculptural works, or other works of artistic
imagination that are not created as an institutional initiative (as specified in Section 4(a)(2)

below).

(c) Creator. “Creator” refers to an individual or group of individuals who make,
conceive, reduce to practice, author, or otherwise make a substantive intellectual contribution to
the creation of intellectual property. “Creator” includes the definition of “inventor” used in U.S.
patent law for patentable inventions and the definition of “author” used in the U.S. Copyright Act
for copy written works of authorship.

(d) University Resources Usually and Customarily Provided. When determining
ownership and license rights in copyrightable works, “University resources usually and
customarily provided” includes office space, library facilities, ordinary access to computers and
networks, or salary. In general, it does not include the use of students or employees as support
staff to develop the work, or substantial use of specialized or unique facilities and equipment, or
other special subventions provided by the University unless approved as an exception.

Exceptions are expected in units where the tradition is to provide subvention to
some faculty in the form of graduate assistants to help prepare traditional academic copyrightable
works. Exceptions are also expected in situations where creators use University-provided
facilities and resources in the creation of works of artistic imagination, for example, use of
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studios, pottery wheels, or Kilns for the creation of paintings, sculpture or ceramics; use of high

end computer hardware and software in the creation of artistic graphical images; and so on. Other

individual exceptions may be approved on a case-by-case basis [see section 7(K)].

SECTION 3. APPLICATION

This policy is considered a part of the conditions of employment for every employee of
the University and a part of the conditions of enrollment and attendance at the University by
students. It is also the policy of the University that individuals (including visitors) by
participating in a sponsored research project and/or making significant use of University-
administered resources thereby accept the principles of ownership of intellectual property as
stated in this policy unless an exception is approved in writing by the University. All University
creators of intellectual property shall execute appropriate assignment and/or other documents

required to determine ownership and rights as specified in this policy.1

This policy applies only to intellectual property disclosed after the effective date of the
policy (September 3, 1998).

SECTION 4. COPYRIGHTS

(a) Ownership. Unless subject to any of the exceptions specified below or in Section

4(c), creators retain copyright rights to academic copyrightable works as defined in Section 2(b)
above. (See, however, Sections 4(b)(2) below.)

The University shall own copyrightable works as follows:

(1) Works created pursuant to the terms of a University agreement with a third

party, or

(2) Works created as a specific requirement of employment or as an assigned

University duty that may be specified, for example, in a written job description or an employment

1The creator’s obligation to assign rights to the University is subject to the provisions of the
Illinois Employee Patent Act, which provides in part:

A provision in an employment agreement which provides that an employee shall assign or offer

to assign any of the employee’s rights in an invention to the employer does not apply to an

invention for which no equipment, supplies, facilities, or trade secret information of the

employer was used and which was developed entirely on the employee’s own time unless (a) the

invention relates (i) to the business of the employer, or (ii) to the employer’s actual or

demonstrably anticipated research or development, or (b) the invention results from any work

performed by the employee for the employer. Any provision which purports to apply to such an

invention is to that extent against the public policy of the state and is to that extent void and

unenforceable. The employee shall bear the burden of proof in establishing that his invention

qualifies under this subsection.
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agreement. Such specification may define the full scope or content of the employee’s University

employment duties comprehensively or may be limited to terms applicable to a single

copyrightable work. 2

(3) Works specifically commissioned by the University. The term

“commissioned work” refers to a copyrightable work prepared under an agreement between the

University and the creator when (1) the creator is not a University employee, or (2) the creator is

a University employee but the work to be performed falls outside the normal scope of the

creator’s University employment. Contracts covering commissioned works shall specify that the

author convey by assignment, if necessary, such rights as are required by the University.

(4) Works that are also patentable. The University reserves the right to pursue

multiple forms of legal protection concomitantly if available. Computer software, for example,

can be protected by copyright, patent, trade secret and trademark.

(b) University Rights in Creator-Owned Works

(1) Traditional academic copyrightable works created using University

resources usually and customarily provided are owned by the creators. Such works need not be

licensed to the University.

/{ Formatted: Font: 12 pt
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(2) Traditional academic copyrightable works created with use of University </[ Formatted: Line spacing: single

resources over and above those usually and customarily provided shall be owned by the creators

but licensed to the University. The minimum terms of such license shall grant the University the

right to use the original work and to make and use derivative works in its internally administered

programs of teaching, research, and public service on a perpetual, royalty-free, non-exclusive

basis. The University may retain more than the minimum license rights when justified by the

circumstances of development.

(c) Student Works. Unless subject to the provisions of paragraph (a) or provided

otherwise by written agreement, copyrightable works prepared by students as part of the

requirements for a University degree program are deemed to be the property of the student but

are subject to the following provisions:

(1) The original records (including software) of an investigation for a graduate

thesis or dissertation are the property of the University but may be retained by the student at the

discretion of the student’s major department.

(2) The University shall have, as a condition of awarding the degree, the

royalty-free right to retain, use and distribute a limited number of copies of the thesis, together

with the right to require its publication for archival use.

2 Provisions (1) and (2) above define those works that fall within the scope of University

employment as that term is used in the definition of “work made for hire” in the U.S. Copyright

Statute (see Title 17, USC, Section 101).
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(d) Copyright Registration and Notice. University-owned works shall be protected by
copyright notice in the name of the Board of Trustees of the University of Illinois. Such
copyright notice shall be composed and affixed in accordance with the United States Copyright
Law. Registration of the copyright for University-owned works shall be in accordance with the
operational guidelines and procedures established by the vice chancellor for research on each
campus. The University may also decide to release a work to the public domain and if so, should
so indicate.

(e) University Press Publications. The University Press shall be responsible for
copyright registration of works owned by the University and published by the Press and for
administering contracts with its authors. Such contracts shall define the rights and obligations of
the author and the University and shall be processed as other University contracts.

(f) Compliance with the Copyright Act. University units that administer activities
involving any usage regulated by the Copyright Act are responsible for knowing applicable
regulations, monitoring their continuing evolution, and conducting their programs in full
compliance with the applicable laws and requlations.

SECTIONS5. OTHER INTELLECTUAL PROPERTY /{FOrma“edi Font: 14 pt

Ownership. Except as otherwise specified in this Article or by the University in writing, /{ Formatted: Font: 12 pt

intellectual property shall belong to the University if made: (1) by a University employee as a
result of the employee’s duties or (2) through the use by any person, including a University
employee, of University resources such as facilities, equipment, funds, or funds under the control
of or administered by the University. (See also Section 4(a)(4) above.)

/{ Formatted: Font: 14 pt
SECTION 6. TRADEMARKS

A /{ Formatted: Font: 12 pt

Trademarks and service marks are distinctive words or graphic symbols <”{ Formatted: Line spacing: single

identifying the source, product, producer, or distributor of goods or services. Registration of
trademarks or service marks, at the state or federal level, shall be approved by the appropriate
campus or University level officer. Proceeds received from

commercialization of a registered or unregistered mark that is related to an intellectual property
license for associated intellectual property will be shared with all creator(s) of the associated
property as specified in Sections 8(b) and 8(c) below. For proceeds received from
commercialization of a mark that is licensed independently and is not directly related to an
intellectual property license, the share that would normally be distributed to the creator(s) will be
assigned to the unit(s) from which the trademark or service mark originated. Except as provided
herein or subject to prior written agreement between the creator(s) and the University, the
University will not share the proceeds from commercialization of a mark with the individual(s)
who created the mark.
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SECTION 7. INTELLECTUAL PROPERTY ADMINISTRATION

/{ Formatted: Font: 14 pt

(a)  Disclosure. All intellectual property in which the University has an ownership | Formatted: Font: 12 pt

interest under the provisions of this policy and that has the potential to be brought into practical
use for public benefit or for which disclosure is required by law shall be reported promptly in
writing by the creator(s) to the designated campus officer through the appropriate unit employee
using the disclosure form provided by that unit. The disclosure shall consist of a full and
complete description of the subject matter of the discovery or development and identify all
persons participating therein. The creator(s) shall furnish such additional information and execute
such documents from time to time as may be reasonably requested.

(b) Evaluation and Exploitation Decisions. After evaluation of the intellectual
property and review of applicable contractual commitments, the University may develop the
property through licensing, to an established business or a start-up company, may release it to the
sponsor of the research under which it was made (if contractually obligated to do so), may release
it to the creator(s) if permitted by law and current University policy, or may take such other
actions considered to be in the public interest. Exploitation by the University may not involve
statutory protection of the intellectual property rights, such as filing for patent protection,
registering the copyright, or securing plant variety certification. All agreements regarding
intellectual property must be executed by the vice president/chief financial officer and
comptroller and attested to by the Secretary of the Board of Trustees or their designees.

(c) Questions Related to University Ownership. In the event there is a question as to
whether the University has a valid ownership claim in intellectual property, such intellectual
property should be disclosed in writing to the University by the creator(s) in accordance with
Section 7(a). Such disclosure is without prejudice to the creator’s ownership claim. The
University will provide the creator with a written statement as to the University’s ownership
interest.

(d) Informing Creators of Decisions. The University will inform principal creators of
its substantive decisions regarding protection, commercialization and/or disposition of
intellectual property which they have disclosed. However, specific terms of agreements with
external parties may be proprietary business information and subject to confidentiality
restrictions.

(e) University Abandons Intellectual Property. Should the University decide to
abandon development or protection of University-owned intellectual property, ownership may be
assigned to the creator(s) as allowed by law and current University practice, subject to the rights
of sponsors and to the retention of a license to practice for University purposes. The minimum
terms of the license shall grant the University the right to use the intellectual property in its
internally administered programs of teaching, research, and public service on a perpetual, royalty-
free, non-exclusive basis. The University may retain more than the minimum license rights, and
the assignment or license may be subject to additional terms and conditions, such as revenue
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sharing with the University or reimbursement of the costs of statutory protection, when justified
by the circumstances of development.

(f) Commercialization. The University may, at its discretion and consistent with the
public interest, license intellectual property on an exclusive or non-exclusive basis. The licensee
must demonstrate technical and business capability to commercialize the intellectual property.
The licensee may include clear performance milestones with a provision for recapture of
intellectual property if milestones are not achieved. The licensee may be required to assume the
cost of statutory protection of the intellectual property.

(9) Conflict of Interest and Commitment. Commercialization activities involving
University employees will be subject to review of potential conflict of interest and commitment
issues and approval of a conflict management plan in accordance with applicable University

policy.

(h) University’s Acceptance of Independently Owned Intellectual Property. The
University may accept assignment of intellectual property from other parties provided that such
action is determined to be consistent with the public interest. Intellectual property so accepted
shall be administered in a manner consistent with the administration of other University-owned
intellectual property.

(i) Consulting Agreements. University employees engaged in external consulting
work or business are responsible for ensuring that agreements emanating from such work are not
in conflict with University policy, with the University’s contractual commitments or with
University policies regarding University-owned intellectual property. Such employees should
make their non-University obligations known to the appropriate campus officer and should
provide other parties to such agreements with a statement of applicable University policies
regarding ownership of intellectual property and related rights.

(1) Statement by Creators. The creators of University-owned intellectual property
may be required to state that to the best of their knowledge the intellectual property does not
infringe on any existing patent, copyright or other legal rights of third parties; that if the work is
not the original expression or creation of the creators, the necessary permission for use has been
obtained from the owner; and that the work contains no libelous material nor material that
invades the privacy of others.
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(k) Administrative Responsibility. The president has ultimate authority for the
stewardship of intellectual property developed at the University. Pursuant to Article I, Section 2,
Paragraph (d) the vice president for research has direct line authority for University offices and
entities involved in technology commercialization and related economic development. With the
advice of the chancellors/vice presidents, and in consultation with the vice president for
academic affairs and the campus vice chancellors for research, the vice president for research
shall establish operational guidelines and procedures for the administration of intellectual
property, including but not limited to determination of ownership, assignment, protection,
licensing, marketing, maintenance of records, oversight of revenue or equity collection and
distribution, approval of individual exceptions, and resolution of disputes among creators and/or
unit executive officers.

()] Campus Responsibility. Each campus may establish an office which has
responsibility for administering University policies regarding intellectual property as defined in
this Article.

(m)  Contractual Authority. Licenses, options for licenses and other agreements related
to commercialization or exploitation of intellectual property shall be granted in the name of the
Board of Trustees of the University of lllinois. All such contracts shall be executed in accordance
with the policies described in this Article.

(n) Administrative Guidelines and Procedures. General guidelines and procedures for
the administration of intellectual property shall be established by the president in consultation
with the University Intellectual Property Committee (as specified in Section 7(0) below) and the
campuses. Detailed operational guidelines and procedures for the administration of campus-
based responsibilities shall be established by the vice chancellor for research.

(0) University Intellectual Property Committee. The University Intellectual Property
Committee shall be appointed annually by the president to make recommendations to the
president regarding procedures, guidelines, and responsibilities for the administration and
development of intellectual property and such other matters as the president shall determine.

(p) Appeals. After following the administrative guidelines and procedures established
by each campus, the University creator or unit executive officer may appeal to the University
Intellectual Property Committee to seek resolution of complaints or questions regarding the
matters addressed in this Article.

(q) Preferential Treatment of Sponsors. Sponsored research agreements shall provide
that all intellectual property developed as a result of the sponsored research project shall belong
to the University unless otherwise specified in writing. The sponsor may receive an option to
license the resulting intellectual property on terms to be negotiated, with the option to be
exercised within a specified period following the disclosure of the intellectual property. When
the nature of the proposed research allows identification of a specific area of intellectual property
or application which is of interest to the sponsor, the University may accept research agreements
with terms which entitle the sponsor to reasonable specific commercial rights within the defined
field of interest. Otherwise, the specific terms of licenses and rights to commercial development
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shall be based on negotiation between the sponsor and the University at the time the option is
executed by the sponsor and shall depend on the nature of the intellectual property and its
application, the relative contributions of the University and the sponsor to the work, and the
conditions deemed most likely to advance the commercial development and acceptance of the
intellectual property. In all cases where exclusive licensing is appropriate, such license
agreements shall be executed apart from the sponsored research agreement and shall require
diligent commercial development of the intellectual property by the licensee. The University may
also determine, on a case-by-case basis and only if allowed by law, that it is in the University’s
interest to assign ownership of resulting intellectual property to the sponsor as an exception to
this policy when circumstances warrant such action, in accordance with guidelines established by
the University Intellectual Property Committee.

(r) Exceptions to Policy. Recommendations for exceptions to the provisions of the
policy in this Article shall be made by the University Intellectual Property Committee to the
president for presentation to the Board of Trustees. [For individual exceptions, see Section 7(k).]

/{ Formatted: Font: 14 pt

ASECTION 8 PROCEEDS DISTRIBUTION3 | Formatted: Font: 14 pt

(a)  Proceeds. For purposes of this policy, “proceeds” shall refer to all revenue and/or _— Formatted: Font: 12 pt

equity, as defined below, received by the University from transfer, commercialization, or other
exploitation of University-owned intellectual property.

(1) Revenue. “Revenue” shall mean cash from payments including, but not
limited to, royalties, option fees, license fees, and/or fees from the sale of the University’s equity
interest.

(2)  Equity. “Equity” shall include, but not be limited to, stock, securities, ~—{ Formatted: Font: 12 pt

stock options, warrants, buildings, real or personal property, or other non-cash consideration.

(b) Revenue Distribution. When revenue is received by the University, all out-of-
pocket payments or obligations (and in some cases, a reasonable reserve for anticipated future
expenses) attributable to protecting (including defense against infringement or enforcement
actions), marketing, licensing or administering the property may be deducted from such income.
The income remaining after such deductions is defined as net revenue. In the case of multiple
intellectual properties licensed under a single licensing agreement, the University shall determine
and designate the share of net income to be assigned to each intellectual property.

(1) Creator’s Share. The creator (or creator’s heirs, successors, and assigns)
normally shall receive forty percent (40%) of net revenue. If there are joint creators, the net

3 These proceeds distribution provisions shall apply only to revenue and equity received from
agreements for commercialization that are executed subsequent to the effective date of this policy
(September 3, 1998). Unless otherwise agreed in writing between the University and the
creator(s), distribution of income for commercialization prior to the effective date of this policy
shall be in accordance with the policy in effect at the time the agreement was approved. Where
no policy exists (e.q., for equity), this policy shall prevail.
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income shall be divided among them as they shall mutually agree. Should the creators fail to
agree mutually on a decision, the University shall determine the division.

(2) Originating Unit’s Share. The originating unit normally shall receive
twenty percent (20%) of net revenue. If a creator is affiliated with more than one originating unit
or if there are joint creators from different units, the originating unit(s) share shall be divided
among such units as agreed in writing by the responsible unit executive officers.

(3) University’s Share. The University normally shall receive forty percent
(40%) of net revenue. Distribution of the University’s share shall be allocated in support of its
technology transfer activities and academic and research programs as determined by the vice
chancellor for research.

(c) Equity Distribution. In any instance wherein the University executes an agreement
with a corporation or other business entity for purposes of exploiting intellectual property owned
by the University and the University receives or is entitled to receive equity, revenue from the
equity shall be shared among the creator(s), the originating unit(s), and the University in the same
proportions as revenue distributions (except as specified in Section 8(d) below).

(d) Exceptions When the Creator(s) Have No Entitlement. If the University accepts
research support in the form of a sponsored research agreement or unrestricted grant as part of
the consideration in an intellectual property license in lieu of an option fee, license fee or royalty,
the creator(s) shall have no entitlement to receive a share as personal income. For the subset of
equity that is buildings, real or personal property, or other non-cash consideration, the creator(s)
shall have no entitlement to receive a share as personal income.

(e) Special Distributions. Special facts or circumstances may warrant a different
distribution of proceeds than specified above and such distributions will be determined on a case-
by-case basis under the authority of the vice chancellor for research.

(f) Revenue from Actions for Defense or Enforcement of Intellectual Property
Rights. When the University receives revenue from third parties that results from successful
actions for the purpose of defending or enforcing the University’s rights in its intellectual
property, such revenue may first be used to reimburse the University (or the sponsor or licensee,
if appropriate) for expenses incurred in such actions. The creator(s) and their originating unit(s)
shall be entitled to recovery of lost royalties from the remaining net revenue, in the same
proportions as specified in Section 8(b) above. The remaining net revenue shall be allocated in
support of the University’s technology transfer activities and academic and research programs as
determined by the vice chancellor for research.

ARTICLE XIVHI. GENERAL PROVISIONS
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Section 1. Exchange Professors

On the recommendation of the head or the chair of a department and with the approval of
the dean, the chancellor/vice president, the president, and the Board of Trustees, a professor,
associate professor, or assistant professor may be permitted for a period of not more than one
year to exchange positions with a professor of approximately equal rank in another university
provided the arrangement does not involve substantial increase in the cost of instruction.— The
professor with whom the exchange is made shall during the period of service to this University
be subject to the rules governing appointments and conditions of service applicable to regular
members of the faculty.

Section 2. Privileges for Scholars from Other Universities

The chancellors/vice presidents of the University may extend the privilege of working
without charge in the various laboratories or libraries of the respective campus to members of the
faculties of other colleges or universities, provided that they are recognized as authorities in their
respective fields and come to the campus with written credentials from the faculties of their
institutions or from their governments asking that they be received as guests.

Section 3. Annual Reports

On or before the first day of September in each year, each dean and director and the ehief
executive officer of each department or equivalent unit on each campus shall make to the
chancellor/vice president an annual report, treating fully the work of the college, school, institute,
division, or department.— Any of these officers may make reports or advance suggestions at any
time and shall report to the chancellor/vice president and to the president whenever requested to
do so.— Officers of the university-level administration and chancellors/vice presidents shall make
such reports as the president shall require.

Section 4. Reports and Communications

a.  Members of the academic staff have the obligation to respond to requests for
information from the Board of Trustees and from administrators to whom they have
responsibilities.— Ordinarily, intermediary administrators should be made aware of these
requests.— Unless the requestor has directed otherwise, a written response shall be transmitted
through and by the intermediary administrators so that they may be properly informed and may
comment.— If the response contains recommendations, the staff member shall be informed of all
comments with respect thereto and may append additional comments to the recommendations.

b.  Academic staff may initiate direct communication with any member of the

administration.— Ordinarily, intermediary administrators shall be kept informed about such
communications so that they may be properly informed and may comment.— Whenever
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appropriate, the academic staff member shall be informed of all comments and may respond to
them.

c.  Proposals which originate from academic units, as enumerated in Article VIII, shall
be promptly considered and transmitted to the final authority through and by appropriate
intermediaries.— Academic units affected by the proposal shall be kept informed of comments,
revisions, and recommendations by intermediary authorities so that they may respond to them.

d.  All communications from members of the staff to be presented as part of the agenda
at a meeting of the Board of Trustees or transmitted to the Board of Trustees or any committee
thereof shall first be presented to the chancellor/vice president where appropriate and to the
president for their examination, comment, and recommendation.— Whenever appropriate, the
staff member shall be informed of all such reactions and may respond to them.

Section 5. Rules of Procedure

Unless otherwise specified by a deliberative body of the University, the latest revision of
Robert’s Rules of Order shall govern.

Section 6. Recommendations of Committees and Councils

Whenever these Statutes provide for the advice or recommendations of a committee or
council as a basis for or aid to officer or agency decision, the advice or recommendation shall be
secured only through a meeting of the committee or council duly convened in group session.

Section 7. Reservation of Powers

The Board of Trustees is charged by law with full responsibility for administering the
University.— Although the board may properly delegate authority to its duly designated officers
and agencies-as-indeed-ithas-done-since-the-establishment-of the University in practical
recognition of its own limitations to determine and resolve, in the first instance, complex and
continuing problems of internal organization and educational policy, it cannot divest itself of the
ultimate responsibility, imposed upon it by law, of governance of the University.— Accordingly,
the board expressly reserves to itself the power to act on its own initiative in all matters affecting
the University, notwithstanding that such action may be in conflict or may not be in conformance
with the provisions of these Statutes.— However, the board will not so act upon its own initiative
in any case in which senate participation and recommendation is provided for by these Statutes
until it has first sought the advice and recommendation of the appropriate senate, or senates, the
University Senates Conference and the president.

Section 8. Amendments
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2605 a. Initiation by a Senate.— Each of the senates by vote of a majority of all members
2606  present and voting at a regular or special meeting may propose amendments to these Statutes.
2607  No final senate action shall be taken on a proposed amendment until the next meeting following
2608  the one at which it was introduced.— The secretary of a senate shall notify the secretary of the
2609  other senates and the secretary of the University Senates Conference of the text of a proposed
2610 amendment promptly after the meeting at which it is introduced.— The proposed amendment shall
2611  be referred to the University Senates Conference for its consideration and transmission to the
2612  other senates for action; the conference may append its comments and recommendations.

2613

2614 The proposed amendment shall be placed promptly on the agenda of the other senates.— If «+—{ Formatted: Don't suppress line numbers

2615 every senate acts affirmatively on the proposed amendment and concurs as to its text, the

2616  conference shall send the proposed amendment to the president for transmission to the Board of
2617  Trustees and shall simultaneously notify the senates of its action; the conference may append its
2618  comments.—_If the senates do not agree as to the proposed amendment, the conference shall

2619  endeavor to promote agreement of the senates.— Where agreement cannot be effected among all
2620 the senates within a reasonable period of time, but the text of a proposed amendment has been
2621  agreed upon by all but one of the senates, the conference shall send that proposed amendment,
2622  the recommendations of the dissenting senate, and its own recommendations to the president for
2623  transmission to the Board of Trustees and shall simultaneously notify the senates of its action.— A
2624  senate may record and send its further comments to the president for transmission to the Board of
2625  Trustees.

2626

2627 b. Initiation by the Board of Trustees.—— The Board of Trustees may initiate

2628  proposals to amend the Statutes, but the board shall not finally adopt any such proposal without
2629 first seeking the advice of the president, the senates, and the University Senates Conference.
2630  Any proposal to amend the Statutes which is initiated by the Board of Trustees shall be

2631  transmitted through the president to the University Senates Conference and transmitted by the
2632  conference, with its recommendations, to the senates for consideration and advice.— The

2633  proposed amendment shall be placed promptly on the agenda of each of the senates.— If the

2634  senates do not agree in their advice concerning the proposed amendment, the conference shall
2635 endeavor to promote agreement; where agreement cannot be achieved within a reasonable period
2636  of time, the conference shall send the advice of the senates and its own recommendations to the
2637  president for transmission to the Board of Trustees and shall simultaneously notify the senates of
2638 its action. A senate may record and send its further comments to the president for transmission to
2639  the Board of Trustees.

2640

2641 ¢.  Anamendment shall become effective when approved by the Board of Trustees or
2642  at such later time as the board may specify.
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